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Happy New Year from Some Past and Present NJWMA Board of Directors!
Pictured from left to right:  Karen Mantzouranis, Chuck Smiley, Bob Steinmetz, Robert Kandetzke, Mike Egan, 
Bob Reeves, Ed Odell, Cindy Myer, Tom Wentworth, Bob Russo, Tom Kilduff, Eric Scorzelli, Maggie McConnell, 
Mark Quinn, Gene Altenburg, Ike King, Jack Kelly, Tracy Denora, Jim Quigly, Manny Brito and John Seydak. 
Missing: Jake Dery, Godwin Dzantah, Jeff Harrington, Doug Padla, Matt Simonik.



NJWMA                      On the Move 42

Clear. Simple.
Used Truck Buying.

2015 PETERBILT 337 2016 VOLVO VNL 780

NEWARK
901 NORTH AVENUE E
ELIZABETH, NJ 07201
DAVID COLBY: 866.792.5159

PHILADELPHIA
2931 S. RT. 73
MAPLE SHADE, NJ 08052
JERRY JASPAN: 866.999.6862

www.arrowtruck.com

CONFIDENCE

Selection and variety...
all makes and models!

90 Day / 25K Mile Warranty

Extended Warranty

National Truck Protection

In-house financing

National Account Program

24/7 Roadside Assistance
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EXECUTIVE BOARD

Ike King, Chairman
Brantley Brothers M/S
973-824-9500

Tom Kilduff, President
SeaCure Moving 
732-349-0888

Karen Mantzouranis, 
Vice-President
Main Street Movers  
(973) 732-3700

Robert Kandetzke, Treasurer
Simonik Trans. & Whse. 
856-234-1068

Maggie McConnell, Secretary
Sopko Moving   
800-596-6996

DIRECTORS

Gene Altenburg
Prudent Airfreight Corp.  
973-989-5000

Jacob Dery
General Moving Carriers
973-761-0100

Godwin Dzantah
Charles Moving & Storage
908-687-8898

Jeff Harrington
Harrington Moving & Stg.
973-313-2246

Cynthia Myer
Ridgewood Moving Services 
201-529-2211

Ed ODell
Wade Odell Wade
201-493-9300

Doug Padla 
Booth Movers, Ltd.  
201-896-4500

Jim Quigley
University Van Lines  
732-822-1060

Mark Quinn
All Jersey Moving & Storage 
800-922-9109
 
Robert Reeves
Sinclair Moving & Storage 
856-753-7400

Matt Simonik   
Simonik Moving & Storage 
732-560-5707 

Chuck Smiley   
All Season Movers  
201-997-8034

ASSOCIATE MEMBERS

Michael P. Egan Jr.
The Selzer Co.   
215-491-2704 

Dick Scaffa
National Van Lines  
609-847-5765

Eric Scorzelli
Victory Packaging  
609-553-4862

ADMINISTRATION

Executive Director
Robert Russo 
bob@njwma.org  
732-341-3934 

Executive Administrator
Tracy Denora
tracy@njwma.org
732-341-3934

njmovers.com

  2020 Board of Directors 

Alternative Capacity
Transportation Solution
Victory Packaging’s CORRcrate provides an 
economical alternative to wooden lift vans:

Half the weight of wood, yet equally as strong

Easy one-person assembly

Totally waterproof when used with a CORR-shroud

Easy storage, with 5 CORRcrates occupying the same 
space as one wood lift van

100% recyclable corrugated product

Heat treated pallet

CONTACT YOUR LOCAL VICTORY PACKAGING 
REPRESENTATIVE TO LEARN MORE:

www.VictoryPackaging.com

Call Us  800.799.2176
Send Us an Email

moversales@victorypackaging.com
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Northeast Center I 600 Okerson Road I Freehold, NJ 07728 I 800-938-5181

Body Work • Brake Repairs • Cargo Constraint Systems 
Custom Shelving • Parts & Repair • Chassis Modifications
Decal Installation • Liftgate Installation & Repair • Upfits
Fleet Painting  • On-Site Estimates • Safety Inspections 

Before you make your next MOVE, talk to Mickey about 
keeping your trucks looking and working like new. 

Any truck. Any condition.

Mickey Truck Bodies is the premier manufacturer of quality delivery equipment & specially-engineered 
vehicles sold in over 50 countries. We operate a total of 500,000 square feet of manufacturing space 
among 6 separate locations in New Jersey, North Carolina, Pennsylvania, Illinois and Florida.

12/31/2019 Price Week Ago Year Ago
U.S. Average 2.571 h     0.039 h  0.305
East Coast 2.501 h     0.038 h  0.250
  New England  2.555 h     0.034 h     0.133
  Central Atlantic 2.624 h        0.018 h  0.204
  Lower Atlantic 2.410 h     0.052 h  0.313

12/31/2019 Price Week Ago Year Ago
U.S. Average 3.069 h    -0.028 h   0.021
East Coast 3.096 h    -0.044 6  -0.014
  New England  3.114 h    -0.016 6     -0.120
  Central Atlantic 3.271 h    -0.026 6  -0.015
  Lower Atlantic 2.985 h    -0.062 h   0.010

U.S. On-Highway Gasoline and Diesel Fuel Prices 
12/31/2019

Gasoline (Cents per Gallon)

Diesel Fuel (Cents per Gallon)

Secrets to Success: 

Increase your net profit by promoting best 
practices and safety on every job you do. 

Train your employees and then use the 
training as a sales promotion. Tell your 
customers that trained employees cause less 
damage, are paid more and that makes them 
better workers! 

Furniture Repair Workshop: 3/10/20
Packing Seminar: 4/7/20
Packing Seminar: 4/21/20
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The Trusted Moving & Storage
Insurance Agency

Representing the Leading Moving
& Storage Insurance Programs
Nationally for Over 20 Years

The innovative insurance programs offered by our agency 
represent one core objective…. Reducing your overall cost of risk.

Contact Us Today

Michael P. Egan, Jr., CIC
Board Member:
New Jersey Warehousemen & Movers Association
The Selzer Company

(800) 843-8427 x128
Mike@SelzerCompany.com
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 President’s Views & Comments 
The Road to President...This was was not an overnight or impulse decision. 126 years ago this road 
trip started for me.  Before me there was my Dad, Jack Kilduff, my Grandmother, Grace Kilduff, and my 
Great Grandfather Edward Cassidy. Four generations of moving in my blood. 

Back in 1894 my Great Grandfather took a job as a manager with the Eagle Warehouse in Brooklyn, NY.  
That is where my journey began.  In 1916 he bought an existing moving and storage company called Bay 
Ridge Moving and Storage. From there he went on to build a warehouse in Brooklyn and changed the 

name to Security Transfer and Storage.   

In the 1940’s my Grandmother Grace took over the helm and became the 2nd generation mover.  She was definitely ahead 
of the curve as a woman business owner. Between the 40’s and into the 50’s ran a very successful residential and 
commercial moving and warehousing company. 

Fast forward to the mid 50’s my Dad Jack became involved and worked with his mom into the late 60’s. Hence the 3rd 
generation.  At this point I first remember going into Brooklyn and seeing the big huge warehouse and hanging out with 
them from time to time. My Dad ran the business on his own for a good many years after my Grandmother retired.  

OK, now here is the part I get involved, the 4th generation!! 

When I turned 13 my dad asked me if I wanted to come to work with him a few days a week in the summer.  Well it was 
either go to the beach with my Mom or go play with big trucks in the big city.  Trucks won out for sure!!  I fell in love 
with being a mover. Yes that same year I did go the beach with my mom too, but that was the last year. 

At 14, I was a fully trained “OLD SCHOOL MOVER”.  The year I turned 17 and got my license I was then leading my 
own crew.  Upon turning 18 I was on the road during the summer up and down the east coast. At this point I was living 
and breathing moving.  I took a break and went off to College but still worked the summers for Dad.

After College I had enough of getting up at 5am to drive into the city and thought why not open a branch closer to home 
in NJ.  In 1980 we opened up an office and small warehouse in Red Bank.  Immediately we joined the NJWMA and 
changed the name of the local company to Security Transfer and Storage. Along with my brothers we ran the company 
from 1981- 2006. 

My Dad who had been very active with both the NY State and NYC Associations and past president of both got involved 
here. He served on the NJWMA board for approximately 20 years. About that time as he was getting ready to step down 
he asked the board if I could fill his spot.  I jumped at the opportunity.

In 2006, unfortunately, it was time to make a decision.  Both my brothers and I had families but it seemed that the mover 
blood line had stopped with us.  We choose to sell off the family business after 112 years. 

From 2006 through the present I have worked for three other NJWMA Movers, and remained active with the board. This 
past year 2019, I have been in the moving business full time over 40 years, I felt it was my time to lead our association 
into the 20’s.

 Along my path as a board member I have been very active.  Working on committees for the newsletter, scholarship, circle 
of excellence and move for hunger, associate, mentoring and most recently the Strategic Planning Committee.  I have 
received the Bill Moynihan Special Service Award twice. For me I feel its my duty and responsibility to give back to the 
Association.

Along with my fellow board members I would like you to think about the following “WISDOM IS STRENGTH, 
STRENGTH IS WHAT WE GAIN”.

Come join us to continue in strengthening the NJWMA  as we are the forefront of the Moving Industry!!
 
 Tom Kilduff, NJWMA President



January 22, 2020 - 6pm
North Jersey Chapter Meeting

Cafe Tivoli, Ridgefield, NJ

March 10, 2020 - 8:30am
Furniture Repair Workshop

University Van Lines, Rahway

Tariff Filing
Due March 16, 2020

March 18, 2020 - 6pm
South/Central Jersey 

Chapter Meeting
Carlucci’s Waterfront, 

Mt. Laurel, NJ

March 15-17, 2020 
AMSA Conference, Orlando, FL

April 7, 2020 - 8:30am
Packing Seminar

University Van Lines, Rahway

April 21, 2020 - 8:30am
Packing Seminar

McCollisters Transportation, 
Burlington

May 6, 2020 Golf Outing
Deerwood Country Club

Westampton, NJ

May 2020
Packing Seminar

Date and location TBA

Tariff Filing
Due September 16, 2020

September 23-24, 2020
51st Annual Convention

Tropicana Hotel, Atlantic City
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Tom Wentworth, one of our Moving & Storage insurance specialists, has over 30 years of 
experience insuring many of the region’s finest moving and storage companies. As a past 
member on the board of directors for the NJWMA, Tom brings a lifetime of insurance 
product knowledge relative to the moving & storage industry and a strong reputation for 
quality service for decades!

Our Programs Include: Fleet Insurance, Warehouse Liability, Workers Compensation, 
Shipper’s Interest, Property, General Liability, Umbrellas & Surety Bonds.

CALL TOM WENTWORTH TODAY
EPIC MOVING & STORAGE PRACITCE
ONE BLUE HILL PLAZA, PEARL RIVER, NY 10965
(201) 661-2420 • TOM.WENTWORTH@EPICBROKERS.COM
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From the executive Director
Happy New Year! Now that another year has passed, I anticipate that 2020 will be a good year 
for movers for many reasons, but first, look at some of the laws that changed in 2019 and how 
they affect movers. Everyone must know that the Public Mover’s Act (PMA) was amended with 
new rules that became effective on December 1, 2019 and it expanded enforcement so that any 
police officer can issue a disorderly person summons to anyone advertising or offering moving or 
storage services without a valid license. This is a good law change because movers will no longer 
have to compete against unlicensed operators. That will reduce, and ultimately should basically 
eliminate unlicensed activity in NJ, which will provide a level field of competition for all mov-
ers. Hopefully every mover has renewed their license by now; if you filed and did not receive it, 
contact the DCA and resolve the issues immediately. 

It’s very important to understand that operating without a license can result in an impounded truck and your website 
shutdown! The fines are low in order to expand enforcement so local police can issue a summons and have 
violations heard in municipal court, but a disorderly person violation can be a criminal charge against the owner of 
the company, not just the driver! That is a serious offence intended for unlicensed rogue operators.

All movers should notify every consumer of the dangers of using an unlicensed company.  Promote this law in your 
sales literature or use our new brochure on page 14 to help educate consumers to only use professional licensed 
movers. You can also notify police or town officials if you become aware of any unlicensed individuals operating 
within your region; please let us know as well. 

Some of the other recent laws that passed are not good news for any business that is not in compliance with NJ laws. 
The fact is that our industry is very highly regulated and the cost to operate in NJ is very high. More new laws were 
passed to raise the minimum wage and require employers to offer employees more benefits and paid vacation or 
sick leave; and when the cost of operating goes up, the cost will be passed on to consumers.  Our State is broke, and 
that’s because of mismanagement of state employee pensions and/or not making required payments into 
designated trust funds, so now they are going after businesses that are not paying their share of taxes or paying 
mandated benefits to qualified employees. One reason that many people live in NJ is that the wages and benefits are 
higher, but because it is so expensing to live here, many people move out when they retire.  That is the main reason I 
believe this will be a good year for movers. 

Other legislation from NJ legislators targets the misclassification of employees; another bill creates a benefit fund 
that employers must pay into when using a contractor. Last year Governor Murphy ordered the NJ Division of Labor 
(NJDOL) to increase audits on companies that issue form 1099 and claim workers as independent contractors. (They 
even fined NJ Senator Tom Kean for not claiming freelance reporters and photographers as employees!) 
Additionally, there were several bills introduced that will make it very difficult to claim anyone as an independent 
contractor (or add cost for benefits if they qualify). Some bills will also increase penalties and fines for violations. 
We have requested an exemption for movers to legally use independent contractors based on valid language in the 
PMA that defines owner-operators sub-contracting to a licensed mover. Other associations like AMSA, CIANJ, 
NJBIA and NJMTA are fighting anti-business legislation.
 
There will be a special presentation at Café Tivoli in Ridgefield NJ on January 22, 2020 from Tony Russo and 
Anthony Perry of the Commerce and Industry Association to discuss the new laws mentioned above and other 
pending bills, USDOL rules including properly applying the motor carrier overtime exemption for interstate 
shipments. Please contact Tracy or see the chapter meeting form on page 12 for more information. Please try to 
attend or send someone for this important membership meeting.

Here’s wishing you a healthy and Happy New Year.

Bob Russo 
Executive Director
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What Employers Need to Know About New Jersey’s Tough New Wage 
Theft Law

On August 6, 2019, New Jersey amended its Wage and Hour Law and adopted the new Wage 
Theft Act (WTA), creating one of the toughest wage and hour enforcement laws in the country.  
This law puts a high burden on employers and imposes significantly increased liability for 
employers who fail to pay wages owed, including potential jail time.

What does the WTA mean for employers?

The use of the word “theft” in its title sends an unmistakable signal that New Jersey’s new law introduces 
employee-friendly provisions and imposes draconian measures on the employers. The most important aspects of the WTA 
for employers are that it:

1. Increases damages employees can recover for liquidated damages for wage theft to up to 200% of the unpaid wages, 
in addition to reasonable costs and the employee’s attorneys’ fees.  This means employers can be liable to pay a 
successful employee three times any wage claim (the original wages owed plus 200%) in addition to the employee’s 
counsel fees and costs.

2. Creates a presumption of retaliation for any adverse employment action that occurs within 90 days after an employee 
complains about his or her wages. The presumption is rebuttable, but only if the employer produces “clear and 
convincing” evidence to show the adverse action was not retaliatory.  This is a higher standard of proof for employers. 
Thus, an employer who fires, demotes, disciplines, or takes any other adverse action against an employee within 
90 days after a qualifying complaint will be automatically presumed to have taken that action in retaliation for the 
complaint.  To rebut that presumption, an employer will have to meet the high standard of proving by clear and 
convincing evidence it was not acting in retaliation for the complaint. 

3. Extends the statute of limitations from two to six years.

4.  Adds reinstatement as a remedy, such that an employer may be compelled to reinstate an employee who was 
terminated in retaliation for making a qualifying wage and hour complaint.

5.  Establishes harsh penalties and criminal liability.  Employers who knowingly fail to pay wages or retaliate face 
penalties for a first violation of $500 to $1,000 and imprisonment of 10 to 100 days for a disorderly persons offense, 
which increase for a second violation to fines of $1,000 to $2,000 and imprisonment of 10 to 100 days; and, in the event 
of a further violation, can be treated as a crime of the fourth degree and give rise to a fine of $2,000 to $10,000 with 
imprisonment of up to 18 months.

6.  Expands the potential for successor liability.

What should employers do to protect themselves from liability under the WTA?

Now more than ever, employers have an incentive to ensure they carefully record and maintain documentation of 
employee hours.  The cost of disproving an employee’s claims about hours worked and the statutory presumptions 
reinforce that strong documentation is an employer’s best first-line defense.  This is particular important because liability 
arises not just for failure to pay wages but also for failure to pay other elements of compensation, such as commissions, 
bonus, piecework compensation, and other benefits arising out of an employment agreement.  Employers also need to 
update their employee notices — normally, Department of Labor and Workforce Development posters hung in common 
areas — to provide further information about these rights. 

Employers facing wage payment claims should be prepared as the new law gives employees and their counsel greater 
leverage due to the expanded remedies, more time due to the extended statute of limitation, and an easier path to asserting 
retaliation claims.  While this law may not necessarily lead to an uptick in the number of cases filed, as employees already 
had incentives to pursue these claims, it may well make these cases more difficult, and more expensive, to resolve.

Source: Adam Gersh, Flaster Greenberg’s Labor & Employment Department.
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New Jersey Warehousemen and 

Movers Association’s partnership with 

Association Master Trust (AMT) helps 

manage the cost of health bene�ts 

for our members. 
 

AMT o�ers: 

• Cost e�ective  “cutting edge”  

bene�t plans.

• A strong history of dividend returns.

• Access to the Horizon Blue Cross 

• Blue Shield of NJ and  

the National Blue Cross Blue  

Shield provider network. 

Why Wait? Start  
Saving Today!

Association Master Trust

Call: 973-379-1090
www.amt-nj.com | info@amt-nj.com

Need To Reduce 
Healthcare Costs?

Your Company Name 
Here

•  Company Slogan
•  Company Logo
•  Services Offered
•  License Number

BANNER ADVERTISEMENTS
Put a banner ad on our consumer website for only 
$13.00 per month, per county. 

Our website is viewed by thousands of 
potential customers...what are you waiting for?
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New Jersey Warehousemen & Movers Association 
758 Congress Street, Toms River, NJ 08753 – Tel: 732-341-3934 - Fax: 732-341-5687 – tracy@njwma.org 

 
 

There were many changes to NJ laws that affect the 
cost of operating. Employers are being squeezed to 
provide more benefits to workers. Who must pay? 

NEW MOVERS LAW: Did it raise the bar for movers? 
How will unlicensed movers be prosecuted?  
Will this stop the illegal rogue operators? 

INDEPENDENT CONTRACTORS: NJ crackdown on 
misclassification of employees as independent 
contractors will target all movers. Who’s safe? 

Many other important new laws discussed answered 
by our legal team; Please bring your questions. 

 

 
 

Meeting: January 22, 2020, 6:00pm Café Tivoli, 533 Shaler Blvd., Ridgefield, N.J. 

$60.00 per person; Buffet Dinner, Cash Bar 
(NON-MEMBER COST: $75.00 per person, Non-Member Movers Only) 

 
Please register by January 13, 2020  
 
Please fill out the information below and send back to our office via email, fax or mail.  

Company Name: ____________________________________    _____________________________ 

Attendees: ___________________________________________________________________________ 

New Jersey Warehousemen & Movers Association 

                     North Jersey Chapter Meeting – January 22, 2020 
 

     Speakers:  
     Tony Russo, CIANJ President 
     Tony Perry, CIANJ Director of Government Affairs 

TOPICS OF DISCUSSION:  

• New Movers Law; Enforcement 

• Independent Contractors; Misclassification 



NJWMA                     On the Move 413

NJEDA to Provide Financing to Early Stage and Microbusinesses 
Through New Loan Program
Pilot Program to Demonstrate Potential Function of Public Bank

The New Jersey Economic Development Authority (NJEDA) today approved the creation of a pilot loan program to provide 
financing to early stage and microbusinesses in New Jersey, furthering Governor Phil Murphy’s commitment to providing better 
support for small businesses – a critical component of the Governor’s plan for building a stronger and fairer New Jersey economy.

Governor Murphy signed Executive Order #91 yesterday, establishing a Public Bank Implementation Board, which will be tasked 
with planning the development of a public bank for the Garden State. Under Governor Murphy’s vision for a public bank, public 
funds could be directed toward reducing unmet community capital needs. The Microbusiness Loan Program will serve as the initial 
demonstration project for how a public bank could serve to make financing available, at a low-cost and with flexible terms, to 
early-stage businesses that may have difficulty accessing conventional bank financing.

Through the Microbusiness Loan Program, the NJEDA will make financing of up to $50,000 available to for-profit New Jersey 
businesses, who can use the financing for working capital or to purchase equipment. To ensure that the financing is accessible to the 
early-stage and microbusinesses that need it most, to qualify, a business must have annual revenues of less than $1,500,000 in the 
most current fiscal year, and cannot have more than 10 full-time employees at time of application. Startup businesses may be eligible 
for financing, but must first demonstrate that they have completed an entrepreneurship training program or Small Business 
Development Center counseling sessions.

“Governor Murphy’s comprehensive economic plan for building a stronger and fairer New Jersey economy prioritizes support for 
aspiring entrepreneurs and small businesses that have struggled to access capital,” NJEDA Chief Executive Officer Tim Sullivan said. 
“The pilot phase of the Microbusiness Loan Program will expand the NJEDA’s reach to include smaller and earlier-stage businesses 
than we have traditionally assisted, while evaluating the potential long-term effectiveness of the program.”
 
The Microbusiness Loan Program will operate as a pilot program for a period of up to three years from the date applications are 
made available to the public, or until the $1,000,000 total funding pool is fully exhausted.

“Access to funding is a common obstacle to successfully growing a business,” said Christina Fuentes, NJEDA Director of Small 
Business Services. “That is why the Microbusiness Loan Program is the latest in a host of products and resources that the NJEDA has 
recently established to broaden its support for New Jersey small businesses.”

Last year, the NJEDA realigned its operations to create a new small business-dedicated team, and has since introduced a variety of 
new small business programs including the Small Business Lease Assistance Program, which offers reimbursement of a portion of 
lease payments for businesses leasing new or additional space in targeted communities; and the Access Program, which ensures that 
more small businesses can access NJEDA financing by utilizing underwriting criteria that places greater emphasis on the borrower’s 
cash flow and less emphasis on hard collateral. Most recently, the Community Development Financial Institution (CDFI) Initiative 
was introduced by the NJEDA to support community financing organizations, who make financing available to New Jersey small 
businesses, many of whom have difficulty accessing conventional bank financing. In addition, the NJEDA recently teamed up with 
Governor Murphy’s Office, the state’s Office of Innovation, and the New Jersey Business Action Center to launch a beta version of 
Business First Stop, a one-stop-shop website that offers business owners resources to start, operate and grow their businesses.

About the New Jersey Economic Development Authority

The New Jersey Economic Development Authority (NJEDA) serves as the State’s principal agency for driving economic growth. The 
NJEDA is committed to making New Jersey a national model for inclusive and sustainable economic development by focusing on 
key strategies to help build strong and dynamic communities, create good jobs for New Jersey residents, and provide pathways to a 
stronger and fairer economy. Through partnerships with a diverse range of stakeholders, the NJEDA creates and implements initia-
tives to enhance the economic vitality and quality of life in the State and strengthen New Jersey’s long-term economic 
competitiveness.

To learn more about NJEDA resources, call NJEDA Customer Care at 609-858-6767 or visit https://www.njeda.com and follow 
@NewJerseyEDA on Facebook, Twitter, and LinkedIn.
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DO NOT HIRE 
UNILCENSED 

MOVERS!!!

Brochures available 
for purchase!

These are great brochures to 
give to potential clients 
advising them of the recent 
changes to the Public Movers Act. These sales 
aids provide consumers with important details 
of the dangers of using unlicensed and 
uninsured movers! This brochure should be a 
part of your presentation folders to all 
homeowners. 

You can purchase brochures in 
quantities of 500 and up. 

Email tracy@njwma.org to order!

Moving Equipment 
FOR SALE

Moving blankets, dollies, hand trucks, 
walkboards, Melcher ramps and other 
miscellaneous moving equipment are 
available for purchase from George 
Toole, former owner of Frank 
Richter Moving. George is currently in 
the process of liquidating all his moving 
equipment after the recent sale of his 
warehouse. In addition, he also has a 
2002 Dodge Ram truck and 2005 
International 4300 truck for sale. 
George can be reached at 201-954-5286.

Buy Space for only $50 per block.  
Logo insertion additional $5.

Press release and announcement

Movers Supply House Inc. of Bronx, NY is excited to announce 
the sale of our inside van and packing material division to 
Clayton’s Mercantile Supply in New Milford, CT.  With Joe 
DeHaen’s retirement, Ted Edwards decided to continue the focus 
on the company’s original business, selling custom moving vans to 
the Moving and Storage industry nationwide. 

As Kentucky Trailers national sales agent, Movers Supply House 
will continue to focus on the special equipment needs of the 
moving industry.  We will continue to run our free website, 
usedmovingvans.com to help people find buyers for their older 
moving vans and trailers. 

Clayton’s Mercantile was a particularly good fit for taking over the 
warehousing and sale of moving supplies for MSH.  A.J. Apgar, 
owner and former employee of MSH has built a thriving supply 
business in their local CT market.  Clayton’s primary focus has 
been on industrial customers in need of both new and used 
warehouse racking, as well as general warehouse and packing 
supplies. The dolly and distributor relationships of Movers Supply 
House, makes for a natural extension of their ongoing business 
and current customer base.  

John Horkan, long time sales representative, will continue to 
service his current customer base, as well as develop racking 
customers in his territory.  Pat Boggi, warehouse manager for 
Movers Supply House, will bring the dolly manufacturing business 
to Clayton’s, as well as work on expanding the equipment offerings 
as needed by their customers.

Ted Edwards, TEdwards@moversupply.com
718-671-1222
www.moversupply.com
www.newmovingvans.com
www.usedmovingvans.com



NJWMA                     On the Move 415

FMCSA raises random drug test rate as start of clearinghouse nears
Agency doubles minimum annual percentage rate for random tests of truckers. The announcement 
comes just prior to the official launch of the drug and alcohol clearinghouse, which experts warn 
could slow the hiring process if fleets are not prepared.    

The Federal Motor Carrier Safety Administration (FMCSA) is doubling the minimum annual 
percentage rate for random tests of truck drivers for controlled substances. The announcement 
came just ahead of the official launch of the agency’s long-awaited drug and alcohol clearinghouse, which industry experts warn 
could slow the hiring process for fleets that are not prepared.

FMCSA said in a Federal Register notice the minimum percentage rate for random drug testing will rise to 50% annually from 25% 
as of Jan. 1. The minimum rate for random alcohol testing will remain at 10%. The drug and alcohol clearinghouse is a central 
database of all positive test results, including test refusals. It will close a “loophole in the system” that allowed drivers who failed a 
drug or alcohol test to attempt to find employment elsewhere without that carrier ever finding out about the initial failed test, Dave 
Osiecki, president of Scopelitis Transportation and Consulting, explained during a recent webinar hosted by DriverReach.

The clearinghouse was mandated by Congress as part of the MAP-21 highway funding law. A rule was finalized in December 2016 
by FMCSA, which estimates this will eliminate nearly 900 crashes a year. Motor carriers will need to check the database as part of 
the hiring process, in addition to querying each employed driver annually. All commercial drivers seeking employment with a carrier 
will also have to register.

Osiecki said if prospective drivers are not registered, it could slow the hiring process because the fleet would not be able to obtain 
consent and run a full query. Fleets will not be able to legally hire new drivers after Jan. 6 unless they are registered with the 
clearinghouse. Violations that appear in the clearinghouse will only reflect those detected on or after Jan. 6. The database will be 
populated by carriers and third-party agents, and is available to CMV employees, state driver licensing agencies and law enforcement 
officials.

Existing company drivers not looking for work with other carriers do not need to register, though they may want to in order to have 
access to clearinghouse records. Owner-operators will need to conduct queries on themselves at least once a year, and must designate 
a third-party administrator. Technically, fleets that do not plan on hiring could wait until the week first of 2021 before they run any 
queries. However, Osiecki and Sean Garney, vice president of Scopelitis Transportation and Consulting, urged fleets not to wait that 
long. They recommended 
linking the annual limited query check of existing drivers with the annual motor vehicle records (MVR) check.

The limited query alerts a carrier if any information exists. After that happens, they have 24 hours to request a full query in order to 
determine if the driver is eligible to operate a commercial vehicle.

Osiecki warned against fleets attempting not to comply with the regulation, noting that FMCSA can easily monitor which DOT 
numbers have not been doing annual checks. “From an enforcement standpoint, this helps FMCSA enforce the limited query 
requirement,” he said.

Garney and Osiecki outlined steps fleets should take to minimize disruptions, including creating a limited query consent form for 
drivers to sign, and developing a list of users allowed to access the clearinghouse. Likewise, they should define who is in charge of 
the overseeing drug and alcohol testing procedures, and to register with the 
clearinghouse, if that has not already happened.

“The drug and alcohol clearinghouse will significantly improve highway safety,” said Jeremy Reymer, founder and CEO of 
DriverReach. “However, carriers will see a drastic change in compliance-related workflow, ultimately complicating the hiring 
process if unprepared for the increased administrative burden.” DriverReach recently started incorporating functionality into its 
system to aid in compliance with the clearinghouse. The features include a link to the registration page, the ability to upload results 
from 
clearinghouse queries and the option to include a limited query consent form in the DOT application.

The clearinghouse was developed by FMCSA and the Volpe National Transportation Systems Center. It is expected to be agency’s 
largest database, with an estimated 4-6 million users, over 5 million annual queries and nearly 120,000 CDL driver violations 
reported annually. Information on the cost for clearinghouse queries and related details can be found at Clearinghouse.FMCSA.dot.
gov/FAQ.

During December, FMCSA granted state motor vehicle licensing agencies a three-year delay to Jan. 6, 2023 before being required to 
file inquiries with the clearinghouse prior to granting CDLs. However, individual state agencies have the option to voluntarily 
comply prior to the 2023 deadline. Source: Fleet Owner
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NJWMA ASSOCIATE MEMBERS

Fidelity Paper & Supply 
973-599-0222
Scott Citron
scottc@fidelitypaper.com
fidelitypaper.com

Hillside Paper Products
201-842-1600
Matt Letizia
hillsidepaper@verizon.net
hillsidepaper.com

New Haven Moving Equipment
203-530-3134
Denise Santa Barbara
dsantabarbara@newhaven-usa.com
newhaven-usa.com

President Industrial Products
201-863-7799
Gary Letizia  
gletizia@presidentcontainer.com

Supply R Us
347-585-1594
Steven Ramos
steven@supplyrus.com
supplyrus.com

Victory Packaging
800-799-2176
Eric Scorzelli
escorzelli@victorypackaging.com
victorypackaging.com

Lakewood Wellness Center
732-363-7900
Dr. Stuart Podob
spdc@earthlink.net
lakewoodwellnesscenter.com

Fox Wyndrum Associates, Inc.
908-791-0100 x106
Lawrence Fox
lfox@foxwyn.com
foxwyn.com

Moveware, Ltd. 
647-952-8096
Sean McNerney
sean.mcnerney@moveconnect.com
moveware.com.au 

Yelbew Technologies
609-379-5751
Jason Webley
jason@yelbew.com
yelbew.com

Old Grey Tiger Consulting
609-384-4728
Tony Baumer
tony@oldgreytiger.com
oldgreytiger.com

Cliffside Body Corporation
201-945-3970
Eric Greenwald
sales@cliffsidebody.com
cliffsidebody.com

Movers Supply House
800-221-8032 
Ted Edwards 
TEdwards@moversupply.com
moversupply.com

New Haven Moving Equipment
203-530-3134
Denise Santa Barbara
dsantabarbara@newhaven-usa.com
newhaven-usa.com

Trans Advantage, Inc.
800-325-3863
Beth Gockel
beth-gockel@transadvantage.com 
transadvantage.com

Gregg’s Restoration Solutions 
732-857-5839
Gregg Merseles
restoredsolution@aol.com
spotswoodfurniturerepair.com

Association Master Trust
973-379-1090
Harvey Mishkin
info@amt-nj.com
amt-nj.com

Dewitt Move Worldwide/
Royal Hawaiian Movers
858-634-4687
Jeff Nadeau
jeffn@dewittmove.com
dewittmove.com

The MI Group
973-526-8121 
Brian Valentine 
brian.valentine@themigroup.com

EPIC Insurance Brokers & 
Consultants  201-661-2420
Tom Wentworth
tom.wentworth@epicbrokers.com
epicbrokers.com

Hanover Insurance Group
508-224-7454
Jeff Cook
 jcook@hanover.com
hanover.com

Mover’s Choice
800-852-1968
Clayton Cavell
claytonc@paulhanson.com
moverschoiceinfo.com

The Selzer Company
215-491-2700 x128
Michael P. Egan Jr.
mike@selzercompany.com

USI Insurance Services 
610-235-6433
Aaron Orchinik
aaronorchinik@usi. com
usi.com

Vanliner Insurance
800-325-3619
Cherlynn Boyer
cherlynn.boyer @vanliner.com

George W. Wright & Assoc.
201-342-8884
George W. Wright, Esq.
gwright@wright-associate.com
wright-associate.com

Russo Law Firm
973-701-0044
Donna M. Russo Esq.
dmrussoesq@aol.com
russolawgroup.com

Saiber LLC
973-622-8396
Michael Grohs
mgrohs@saiber.com
saiber.com

Secure Card Services
201-678-0200
Vincent Grillo
vincent@scardservices.com
scardservices.com

Cliffside Body Corporation
201-945-3970
Eric Greenwald
sales@cliffsidebody.com
cliffsidebody.com

New Haven Moving Equipment
201-355-2201
Denise Santa Barbara
dsantabarbara@newhaven-usa.com
newhaven-usa.com

President Industrial Prod.
201-863-7799
Gary Letizia 
gletizia@presidentcontainer.
com
pippkg.com

CARTONS/CONTAINERS

MERCHANT/CREDIT CARD 
SERVICES

COMPUTER SOFTWARE

GROUP HEALTH BENEFITS

INSURANCE

HOUSEHOLD 
FORWARDERS

LEGAL SERVICES

CONSULTING

EQUIPMENT FINANCE

FURNITURE REPAIR

CDL/DOT Exams

COMPUTER SOFTWARE

CUSTOM VANS & 
LIFTGATE EQUIPMENT

MOVING/WAREHOUSE 
EQUIPMENT
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NJWMA ASSOCIATE MEMBERS

Supply R Us
347-585-1594
Steven Ramos
steven@supplyrus.com
supplyrus.com

United Brokaerage Pkg.
302-463-4864
John Villermaux
johnv@ubpackaging.com
ubpackaging.com

Victory Packaging
800-799-2176
Eric Scorzelli
escorzelli@victorypackaging.com
victorypackaging.com

Milburn Printing
800-999-6690
Keith & Lisa Quinn
lisa@milburnprinting.com
milburnprinting.com

Premier Facility Management
973-305-6646
Bob Frustaci
bob@pfmgreen.com
pfmgreen.com

Monroe Storage LLC
609- 918-1400
Curt Stollen
curts.monroestorage@gmail.com
monroeselfstor.com

Westy Storage Centers
201-678-1300
Tom Spina
hackensack@westy.com
westy.com

Ship Smart, Inc.
Locations Nationwide
800-554-5574
Scott Parsons
sparsons@shipsmart.com
shipsmart.com

Sterling Van Lines, Inc.
323-981-1440 
Doug Brown 
doug@sterlingvanlines.com 
sterlingvanlines.com

Dell Technologies
512-513-0544
Megan Wright
megan_wright@dell.com
dell.com

CMS
800-514-6927
Guy Lambert 
glambert@custommoversservices.com
custommoversservices.com 

Create A Crate, Inc.
908-850-8238
Michael Montana
mikem@createacrate.com
createacrate.com

Relo Solutions Group
316-210-6700
Tom Connellan
tconnellan@relosolutionsgroup.com
relosolutionsgroup.com

CJS Violations Services, Inc.
800-457-7825
Jen Vadas
jen.vadas@cjsviolations.net
cjsviolations.com

Apex Xpress Inc.
 201-601-0100
Raymond Cerchione
bobby.cerchione@apexxpress.com
apexxpress.com

Cliffside Body Corporation
201-945-3970
Eric Greenwald
sales@cliffsidebody.com
cliffsidebody.com

Mickey Truck Bodies
800-938-5181
Steve McLauglin
smclaughlin@mickeybody.com
mickeybody.com

Morris County Engraving LLC
973-927-1804
Debbie Wood
bob@mcawards.biz
mcawards.biz

Ryder Systems, Inc.
203-560-9938
Thomas “TJ” Campion
Thomas_Campion@ryder.com
ryder.com

Arrow Truck Sales Inc.
Elizabeth, NJ
800-827-7692
Dave Colby
dcolby@arrowtruck.com
Lou Pinheiro
lpinheiro@arrowtruck.com
arrowtruck.com

Arrow Truck Sales South
Maple Shade, NJ 08052
856-414-0100
John Abiuso
jabiuso@arrowtruck.com
arrowtruck.com

Hoover Truck & Bus Centers
973-347-4210
Rich Weber
r.weberjr@hoovertruckcenters.com
hoovertruckcenters.com

Movers Supply House
800-221-8032 
Ted Edwards 
TEdwards@moversupply.com
moversupply.com

Arpin Van Lines, Inc.
800-343-3500
Kathleen Frazier
info@arpin.com
arpin.com

National Van Lines, Inc.
609-847-5765
Dick Scaffa
dick.scaffa@nationalvanlines.
com
nationalvanlines.com

Wheaton World Wide/Bekins/
Stevens 
Van Lines
317-558-0771
Kregg Boreani
kregg_boreani@wvlcorp.com
wheatonworldwide.com
bekins.com
stevensworldwide.com

Shyft
480-298-3945
Daniela Alpert
daniela@shyftmoving.com
shyftmoving.com

MOVING/WAREHOUSE 
EQUIPMENT

TRUCK/TRAILER SALES & 
EQUIPMENT

VANLINES

TRANSPORTATION 
SERVICES

TRUCK & BODY REPAIR

TICKET VIOLATIONS

TRUCK LETTERING & 
AWARDS

SMALL SHIPMENT      
CARRIERS

SELF-STORAGE

THIRD PARTY SERVICES

Virtual Surveys

TRUCK RENTAL

PRINTING SERVICES

RECYCLING 
WASTE REMOVAL

TECHNOLOGY 
SOLUTIONS PROVIDER

TRUCK/TRAILER SALES & 
EQUIPMENT

It’s best to only use 
NJWMA Associate 

Members for moving 
products and services.

They will assure 
quality and excellent 

customer service!
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At USI, we bring decades of industry experience, a 
proprietary risk analysis process and a personalized     
local team, all supported by more than 6,000 risk 
management experts and client service associates 
nationwide. The result? Economically-vetted, completely 
customized solutions designed to reduce cost and lower 
risk for your business.

USI is Proud to Serve New Jersey Warehousemen & 
Movers Association Members

Property & Casualty  |  Employee Benefits 
Personal Risk  |  Retirement Consulting

©2018 USI Insurance Services. All rights reserved.  

USI Insurance Services 
Aaron Orchinik  | 610.235.6433  

www.usi.com

Building Solutions to Manage Risk

Prepare Your Business for a Successful Year Ahead with an Annual Goals Meeting
This is the time of year for both reflecting on the past and planning for the future. As the calendar year winds down, many small 
business owners use this relatively slow time of year to set goals for the year ahead with an annual goals meeting. 

Coming up with budgets, forecasts, and goals for an entire year can feel not just ambitious, but impossible. How will you know what 
your business will look like in June, much less December of next year? 

Setting annual goals is important, however, even if you fall short of your own expectations (or blow right past them). Without 
benchmarks for each team member or the business as a whole, you’ll lack a sense of direction, or the strength to push on when the 
going gets tough. You also won’t know what expenses you can forgo the next year, or what investments you need to make to get your 
numbers where they need to be. 

So if you’re feeling daunted by the task of setting and running an annual goals meeting, it’s understandable—but don’t despair. Here 
are six tips on how to run a goals meeting effectively:

1. Dedicate a full day to your annual goals meeting
2. Create an agenda and stick to it
3. Define your OKRs and outline a plan for hitting them
4. Set aside time for discussing personal goals
5. Don’t forget about culture and communication
6. Don’t forget to celebrate afterward

There are lots of other little things you can do to make sure your annual goals meeting runs smoothly. Take lots of breaks so people 
stay engaged. Ensure you have buy-in from everyone on the agenda before you proceed. Give each team member the chance to voice 
concerns or offer alternatives to certain OKRs. 

An annual goals meeting is an ambitious undertaking, but it’s well worth the time and effort to make sure everyone is on the same 
page heading into the new year. Source:  NJBIA
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Get Involved Today! 
www.MoveForHunger.org/join

In 2018, NJWMA members 
have helped feed more than

 31,800 people. 
Imagine how many 

more people we could 
feed if your company 

joined the fight!

CONTACT YOUR LOCAL VICTORY PACKAGING 
REPRESENTATIVE TO LEARN MORE:

www.VictoryPackaging.com

Call Us  800.799.2176
Send Us an Email

moversales@victorypackaging.com

4-Piece Flat Screen
TV Packing Kit
Fits up to 75” TV’s, Curved Screens, 
Glass and Marble Tops

New corner protectors have multiple removable slots 
to fit various widths of TV’s including curved TV’s 

Item #VPA160365


