
January 2021

NJWMA Team still strong...
we just revamped it!

“From building forts with wardrobes 
when I was a kid to becoming the first 
female Executive Director I couldn’t be 

more proud to represent our 
State Association!

In the coming months be on the lookout 
for the exciting ways we will be 

promoting our members to consumers 
and other professional associations 

around the country.” Tracy Brito Denora

We Wish You and Your Family a Very Happy and Healthy New Year!
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Clear. Simple.
Used Truck Buying.

2015 PETERBILT 337 2016 VOLVO VNL 780

NEWARK
901 NORTH AVENUE E
ELIZABETH, NJ 07201
DAVID COLBY: 866.792.5159

PHILADELPHIA
2931 S. RT. 73
MAPLE SHADE, NJ 08052
JERRY JASPAN: 866.999.6862

www.arrowtruck.com

CONFIDENCE

Selection and variety...
all makes and models!

90 Day / 25K Mile Warranty

Extended Warranty

National Truck Protection

In-house financing

National Account Program

24/7 Roadside Assistance

EXECUTIVE BOARD

Ike King, Chair
Brantley Brothers M/S

973-824-9500

Tom Kilduff, President
        SeaCure Moving 

732-349-0888

Karen Mantzouranis 
Vice-President

       Main Street Movers 
(973) 732-3700

Robert Kandetzke
Treasurer

    Simonik Trans. & Whse. 
856-234-1068

Mike Egan  
Acting Secretary

             The Selzer Co. 
215-491-2704

DIRECTORS

Godwin Dzantah
Charles Moving & Storage

908-687-8898

Jeff Harrington
Harrington Moving & Stg.

973-313-2246

Cynthia Myer
Ridgewood Moving Services 

201-529-2211

Ed ODell
Wade Odell Wade

201-493-9300

               Doug Padla 
 Booth Movers, Ltd.

201-896-4500

Mark Quinn
All Jersey Moving & Stg. 

800-922-9109

Robert Reeves
Sinclair Moving & Storage 

856-753-7400

           Matt Simonik 
Simonik Moving & Stg. 
           732-560-5707 
 
 Chuck Smiley  
       All Season Movers 

201-997-8034

ASSOCIATE MEMBERS 

Dick Scaffa
National Van Lines 

609-847-5765

Eric Scorzelli
         Victory Packaging 

609-553-4862

Currently seeking 
dedicated and eager Board 

Members! Please email 
tracynjwma.org for an 

application. 

ADMINISTRATION

Executive Director
Tracy Denora

tracy@njwma.org
732-341-3934

 

Legislative & Training 
Director

            Robert Russo 
         bob@njwma.org  

732-341-3934

njmovers.com

  2021 Board of Directors 

Northeast Center I 600 Okerson Road I Freehold, NJ 07728 I 800-938-5181

Body Work • Brake Repairs • Cargo Constraint Systems 
Custom Shelving • Parts & Repair • Chassis Modifications
Decal Installation • Liftgate Installation & Repair • Upfits
Fleet Painting  • On-Site Estimates • Safety Inspections 

Before you make your next MOVE, talk to Mickey about 
keeping your trucks looking and working like new. 

Any truck. Any condition.

Mickey Truck Bodies is the premier manufacturer of quality delivery equipment & specially-engineered 
vehicles sold in over 50 countries. We operate a total of 500,000 square feet of manufacturing space 
among 6 separate locations in New Jersey, North Carolina, Pennsylvania, Illinois and Florida.
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President’s Views 
& Comments 

Dear NJWMA members,

This maybe the first time I wrote 2021, 
feels nice.  What a year 2020 has been.  As 
much as the setbacks we had in our lives, 
there has been much good.  The new year 
gives us hope for better things ahead.  

For the year past I did set some goals, most 
were reached.  You will not find me talking 
much about that as I prefer to act in the 
background and guide Bob and Tracy along 
with the board.  To me showing leadership 
and allowing others to shine in what they 
are best at is what is best for our 
association.  Hope you agree that the 
NJWMA was out there in front of every 
obstacle.

As much as we wanted to get together face 
to face that was nearly impossible.  Thank 
goodness for Zoom and lots of emails.  We 
had a great turn out for the annual golf 
outing, top 10 weather day too.  Probably 
our biggest social event was the Zoom 
Convention.  Very well attended and great 
content.

In 2021 I am looking to increase social 
activity among members.  We have a few openings on the board of directors and committees.  Your fresh ideas and 
input are what helps make the NJWMA the success it is.  This year think about getting involved.  Are you between the 
ages of 18 and 50, you are the future of our industry?  Let me know what is important to you.

Finally, a reminder that Tracy is now your Executive Director and Bob is your Legislative and Training Director.  
Show your support to them whenever you can.

Happy New Year to everyone!!   Stay safe and Healthy!!

Sincerely, 

Tom Kilduff, NJWMA President

The Trusted Moving & Storage
Insurance Agency

Representing the Leading Moving
& Storage Insurance Programs
Nationally for Over 20 Years

The innovative insurance programs offered by our agency 
represent one core objective…. Reducing your overall cost of risk.

Contact Us Today

Michael P. Egan, Jr., CIC
Board Member:
New Jersey Warehousemen & Movers Association
The Selzer Company

(800) 843-8427 x128
Mike@SelzerCompany.com

CALL (877) 857-9870 FOR A FREE QUOTE
OR VISIT DEWITTMOVE.COM/PARADISE TO LEARN MORE

HAWAII • GUAM • ALASKA • PUERTO RICO • MEXICO 

We Move Your
Customers

to Paradise.

Relocations to Those Unique Lanes
Have Never Been Easier

With DeWitt Move Worldwide, you get a true expert 

partner to help you move your customers anywhere 

they need to go.

Each year we move thousands of families and 

businesses to Alaska, the Pacific and the Carribean.  

Simplified Pricing

Fast Quoting Process

Reliable Transit Times
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Wow! What an exciting way to kick off the New Year, becoming the Executive Director of such a wonderful 
association.  Thank you all for the beautiful messages I have received since we first “broke the news” at our 
convention. I genuinely appreciate the love and support.
 
For those who may not be familiar with my background, I started in the moving industry much like many of you, 
working for my parents.  Manny and Dolores Brito, owned Apollo Moving & Storage in Newark in the 70’s and 
80’s. My childhood was filled with playing with the timecard machine, making cars with dollies, forts from wardrobe 
boxes and decorating with inventory stickers, the warehousemen just loved me lol.
 
As I got older, and was finally put-on payroll, I would work after school helping wherever I could. Usually it was 
typing paperwork (my least favorite thing to do) and highlighting routes on the driver maps (my most favorite thing 
to do).  My siblings all worked there as well; and many wonderful memories were made during that time in my life.
 
My moving career ended abruptly when my dad fired me for coming to work late. I was at a Bon Jovi concert the 
night before and just did not feel like getting out of bed. I guess he showed me! So, with no job off to college I went 
to study Mass Communications at Wesley College in Delaware. I had no idea what I wanted to do with my life and 
so when my parents sold the business and moved down the Shore, I followed also working odd jobs still not finding 
that dream career.
 
When my dad was Executive Director of NJWMA he asked if I wanted a part time job and that is when it all clicked, 
and I knew I found the career I was destined to have. At first, I was hesitant for fear of getting fired again but 
extremely excited to get back in the swing of things since I was home raising my oldest son.  It was the perfect 
opportunity because I could bring my toddler to the office while working at something I loved. Two years later my 
dad retired, and Bob Russo was hired as the new Executive Director, who by the way is a walking encyclopedia for 
everything you need to know about life…no joke!  Bob and I worked well together, we were and still are a great 
team.  I have learned so much from him.
 
As I start my new roll, nothing will change when it comes to the level of support you can count on from the 
association. We will both be behind the helm working on promoting a positive public image of our members. We will 
continue to serve as the voice of the moving and storage industry and are committed to helping our members in any 
way we possibly can. What will change are some of the new and exciting initiatives we have in the pipeline to help 
promote our association and educate and inform consumers! 
 
If you are not participating in our banner advertising program please consider doing so. This past month we had 644 
users and our most visited page is “search for a licensed Mover.” Banners are only $13 per month, per county with 
no limit on how many counties you can advertise in.

Every month I will be spotlighting members so check out pages 15 and 23!
 
As I conclude my very first “Message from the Executive Director” I wanted to share one of the many aspirations 
and goals I have set in place. Top of my list is member engagement. You will be hearing from me via phone, zoom 
and hopefully during an in person visit once COVID-19 restrictions are gone. 
 
Thank you all again for your support, I look forward to hearing from you and working together to improve your 
membership experience. Please reach out via email tracy@njwma.org or by phone 732-341-3934.

Tracy Brito Denora

 
   A MESSAGE FROM YOUR

 EXECUTIVE DIRECTOR
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Tom Wentworth, one of our Moving & Storage insurance specialists, has over 30 years of 
experience insuring many of the region’s finest moving and storage companies. As a past 
member on the board of directors for the NJWMA, Tom brings a life�me of insurance 
product knowledge rela�ve to the moving & storage industry and a strong reputa�on for 
quality service for decades!

Our Programs Include: Fleet Insurance, Warehouse Liability, Workers Compensa�on, 
Shipper’s Interest, Property, General Liability, Umbrellas & Surety Bonds.

CALL TOM WENTWORTH TODAY
EPIC MOVING & STORAGE PROGRAMS
ONE BLUE HILL PLAZA, PEARL RIVER, NY 10965
(201) 661-2420 • TOM.WENTWORTH@EPICBROKERS.COM

Moving & Storage Programs

Armstrong Relocation, Michael DiMarzo 
Randolph, NJ - NJLic#PC00120700

Caine & Weiner Co., Inc., Arne Salkin 
Accounts Receivable Management Company 

Specializing in 3rd Party Commercial and Consumer 
Collections (See page 9 for more information) 

Jester Graphix, G. Matthew Dixon  
Graphic Design, Web Design, Creative Consultaion, 

Advertising Services and Digital Design

MidAtlantic Employers Association 
Maria Bonelli 

Human Resources and Employment Attorneys 
(See page 19 for more information)

Supermove, Heidi Liou 
Moving Software

For contact information on our supplier members 
please see pages 24 and 25

CONTACT US TODAY: 
201.678.0200  

www.SCardServices.com

CASH DISCOUNT PRICING! 
One Flat Rate  

 $95 Monthly Flat Fee – No Oth er Processing Fees! 

No Matter How Much You Process. • 4% Added To Customer Transaction.  
Save your business Monthly Processing Fees!

Smart  
Terminal

Smart Flex
Smart  POS+

Ingenico 
iCT220

Veriphone 
Vx520

Since 1930, Caine & Weiner has 
been helping America’s leading 
companies keep their cash flow 
moving. 

Trust your past due invoices to 
Caine & Weiner - contact us 
today! l  Best-in-class commercial and consumer, domestic and  

international 1st and 3rd party collection services
l  Contingency-based fees, you don’t pay unless we collect
l Certified and compliant with industry, state and federal regulations
l Proprietary PIF2 account handling system
l Subject matter experts for your industry
l 24/7 free online account access in our CW Connect portal

ARNE F. SALKIN    
Sr. Mgr. Business Development

(973) 669-2537   
arne.salkin@caine-weiner.com 

www.caine-weiner.com

Keep your  
business moving

PROUD MEMBER OF THE  
NEW JERSEY WAREHOUSEMEN  
& MOVERS ASSOCIATION
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At USI, we bring decades of industry experience, a 
proprietary risk analysis process and a personalized     
local team, all supported by more than 6,000 risk 
management experts and client service associates 
nationwide. The result? Economically-vetted, completely 
customized solutions designed to reduce cost and lower 
risk for your business.

USI is Proud to Serve New Jersey Warehousemen & 
Movers Association Members

Property & Casualty  |  Employee Benefits 
Personal Risk  |  Retirement Consulting

©2018 USI Insurance Services. All rights reserved.  

USI Insurance Services 
Aaron Orchinik  | 610.235.6433  

www.usi.com

Building Solutions to Manage Risk

NJWMA                     On the Move 411

Trucker Priority for COVID-19 Vaccine Unclear
The first COVID-19 vaccine has been approved but where do truck drivers fall on the priority 
list? The death toll from Covid-19 reached a record high of 307,429 deaths within the U.S. as per 
John Hopkins University at the time of this articl.  And experts say the death toll will get worse 
before vaccines can make a significant difference. But who will get them first?

A Bioethicist Speaks Out
Nancy Kass believes truck drivers should be among the first people to receive vaccines during a pandemic. And she made the case 
long before Covid-19 came along.

The guidance emerged in 2008, when the professor of bioethics and public health at Johns Hopkins University led a report into 
pandemic planning, months before the H1N1 flu outbreak began to spread.

While hospital employees and those in long-term care homes are topping early lists to receive the first Covid-19 vaccines in both 
the U.S. and Canada, Kass stresses that those directly involved in the supply chain should follow soon after.

“There’s a much larger problem for anyone if those industries break down,” she said in an interview with Today’s Trucking, an 
HDT editorial partner. “When certain sectors are either unable to work because of illness, or unable to work because of a fear of 
becoming ill, it’s bad for all of us.”

Not All Truck Drivers Are the Same
But there are even priorities to set among truckers.

Package delivery drivers or those who stock grocery stores and pharmacy shelves and are exposed to more potential virus carriers 
might deserve to be vaccinated before long-haul truck drivers who interact with fewer people a day, Kass said.

If the roles are not specifically defined, she hopes that common sense comes into play when deciding who specifically should move 
to the front of the line.

“In that way, if we’re all being really smart, maybe the person at the cash register at the grocery store should be in line ahead of 
you.”

There is also a debate about whether all healthcare workers should be lumped into the top tier of those to receive vaccines, she 
added. Those involved in caring for Covid-19 patients are clearly at the top of the list, but others might be able to perform their 
duties through telemedicine.

“If you get a lot of exposure, we hope you get the vaccines soon,” Kass said. “Everything else has to keep working so that we can 
deliver the vaccine.”

The American Trucking Associations and the Canadian Trucking Alliance are recommending that truck drivers should be among 
the early waves of people to receive Covid-19 vaccines.

“Our workforce represents a central link in the nation’s supply chain and will play an essential role in the imminent Covid-19 
vaccine distribution process,” ATA executive vice-president – advocacy Bill Sullivan said in a series of letters distributed to U.S. 
leaders.

“As the trucking industry is called upon to deliver vaccines across the country, it is imperative that truck drivers have prioritized 
access to the vaccine to minimize the potential for supply chain delays and disruptions.”

States Make the Ultimate Vaccine Decisions
In Canada, the CTA is advising provincial associations to make similar asks, because the vaccination plans are ultimately a 
provincial role. It’s the same in the U.S., where states will ultimately be the ones deciding who gets the vaccine first, although it is 
expected most will follow federal guidelines developed by the Centers for Disease Control and Prevention.

So far, the CDC has recommended that the initial phase of the COVID-19 vaccination program (Phase 1a) should be offered to 
healthcare personnel and residents of long-term care facilities. Healthcare personnel are defined as “paid and unpaid people serving 
in health care settings who have the potential for direct or indirect exposure to patients or infectious materials.” Long-term care 
facility residents are defined as “adults who reside in facilities that provide a variety of services, including medical and personal 
care, to persons who are unable to live independently.”  continued on page 13

A Note from the new American Trucking 
Association, Moving & Storage Conference 
Director, Katie McMichael
 
MSC Members,

“I can’t thank you enough for being an important 
part of forming our new identity at the American 
Trucking Association. I truly appreciate each and 
every one of you participating in the Conference 
and playing a vital role helping move the industry 
forward. I firmly believe that we are headed in the 
right direction and that is due to the feedback and 
participation of you and your employees. 

Please know that if you need anything at all I am always a phone call or email away. 
I am looking forward to a bright and impactful 2021!”

Katie McMichael
Director, Moving and Storage Conference



NJWMA                     On the Move 413

Trucker Priority for COVID-19 Vaccine Unclear

continued from page 11

According to WSJ, most states are giving those first vaccines 
to doctors, nurses and other health-care workers who interact 
with patients who have COVID-19. As more doses are shipped, 
many said they would give priority to residents of long-term-
care facilities next. Most of the population won’t be able to get 
the vaccine until the spring or summer.

Defining Essential Workers
The CDC has discussed the need for “essential workers” to be 
in the second wave of the vaccine, Phase 1b.

In March, the federal government released an advisory that 
defined the essential workforce to assist state and local 
decision-making during the pandemic, which it called the “
essential critical infrastructure workforce.” Truck drivers are 
included that list, but so are many other workers, even just 
within the transportation sector. States must make their own 
decisions about which ones to prioritize.

Reuters reviewed state vaccine distribution and reported they 
“showed broad discrepancies over who would be considered 
essential, with some states clearly outlining specific worker 
groups and others not providing any clarity.”

Reuters also notes that trucking is far from the only industry 
urging the government to include its workers. More than 20 
large industries have urged officials to prioritize their workers, 
it says, including teachers, retail workers, agricultural 
companies, meat packers, cleaning suppliers and dental 
hygienists.

State health departments are the target of many such 
requestions, reports The Morning Consult. In Minnesota, it 
reports, so many have asked for vaccine priority that the health 
department began replying with a stock response outlining the 
decision-making process.

If the CDC’s advisory panel does recommend essential workers 
are vaccinated next, a tiered system that prioritizes vulnerable 
subgroups, as recommended by both the World Health 
Organization and the National Academies, could come in future 
vaccine rollouts, Schmidt said. However, neither of those 
groups have included essential workers in the second phase, 
instead focusing on groups deemed more likely to suffer severe 
effects from the virus, such as older adults not covered in the 
first stage, groups with conditions that cause them to be at 
significantly higher risk, and sociodemographic groups at 
significantly higher risk of severe disease, such as the disabled 
and people in overcrowded prisons and homeless shelters.

In California, according to the Sacramento Bee, the strategy is 
to first vaccinate health care professionals and long-term care 
residents during Phase 1a, with essential workers to follow as 
the state builds its supply. But there are more than 7 million 
non-healthcare essential workers in the state, according to the 
state Department of Public Health’s community vaccine 
advisory committee. Source: Heavy Duty Trucking

Alternative Capacity
Transportation Solution
Victory Packaging’s CORRcrate provides an 
economical alternative to wooden lift vans:

Half the weight of wood, yet equally as strong

Easy one-person assembly

Totally waterproof when used with a CORR-shroud

Easy storage, with 5 CORRcrates occupying the same 
space as one wood lift van

100% recyclable corrugated product

Heat treated pallet

CONTACT YOUR LOCAL VICTORY PACKAGING 
REPRESENTATIVE TO LEARN MORE:

www.VictoryPackaging.com

Call Us  800.799.2176
Send Us an Email

moversales@victorypackaging.com
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How Trucking Has Adapted to Virtual Events 
During the Pandemic

The industry has relied on conferences, conventions, seminars, 
and more to share information, learn new technologies and 
build relationships. With COVID-19, we’ve had to adjust how 
we learn and stay connected. 

If you had told me at the beginning of 2020 that I would not be 
able to attend trucking industry related events for 12 months, I 
would not have believed you. And then came COVID-19, and 
life as we knew it changed for everyone.

The trucking industry has relied on conferences, conventions, 
meetings, seminars, etc. to share information, train folks on new 
and existing technology as well as strengthen current 

relationships and build new ones. However, since late March we have been unable to gather as we are doing our part to 
help stop the spread of COVID-19.

When the stay-at-home orders were initially put in place, many trucking industry events were simply canceled as event 
organizers did not have enough time to pivot and develop a new plan. But not too long afterwards we saw live events 
switch to virtual ones with the help of technology that allowed for virtual meetings. And I have to say I have been very 
impressed with the robustness of the content of those meetings. The caliber of speakers has been on par with what we have 
become accustomed to at live events and they provided insightful commentary on a wide range of topics.

While I certainly miss the live events and networking in person, it occurred to me that I have probably been more focused 
on the meetings and their content in the virtual world. I am sure that many of you are like me and have found yourself 
involved in very interesting discussions during event breaks that somehow ended up extending past the time when the 
break ended. How many times have you failed to make it back to a meeting because you were so engrossed in a 
conversation with a supplier, fleet manager, OEM representative, industry consultant, etc.? I am ashamed to admit the 
number of times that has happened to me.

These virtual meetings have allowed me to really focus on the content and I feel like I have gained a lot of new knowledge 
as a result of attending them. NACFE staff members have made a concerted effort to attend as many of these meetings as 
possible to both keep up to date but also to show our support of the trucking industry. One of our leaders shared he has 
even attended three events – simultaneously!

Don’t get me wrong, I can’t wait to be on the road again meeting with people face to face and maybe even letting a 
conversation during a break keep me from getting back to a session. But I think the trucking industry needs to be 
commended for the creative, innovative ways it has made sure that important information is getting shared even as we are 
keeping our distance from each other. Source: FleetOwner

Since 1931, professional organizations of all types have depended  
on Berkeley College graduates and interns to strengthen their teams.

Today, that tradition is stronger than ever. In addition to our exceptional  
Career Services department, Berkeley offers certificate programs,  
Bachelor’s and Associate’s degrees, and an M.B.A. in Management 
program on site and online. The Corporate Learning Partnership provides 
tuition discounts that benefit companies, their employees, and families.

We’re confident you’ll recognize the rigor and real-world practicality  
of our programs, and the readiness of our students and graduates.

Corporate Learning Partnerships 
Mary Ann Chimento 973-826-5592  
maryann-chimento@BerkeleyCollege.edu

Find us: @BerkeleyCollege and #BerkeleyCollege

The talent pipeline for 
your business starts 
with Berkeley College

The award will be applied to the balance of tuition after federal/state grants, VA benefits, employer benefits, and 
outside scholarships are applied. Not all programs and courses are offered at all locations. You may be required 
to take some courses at another location or online. Berkeley College reserves the right to add, discontinue, or 
modify its programs and policies at any time. Modifications subsequent to the original publication of this document 
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2021 Free Webinars

Please register the following people for the selected webinars above:

Company:  __________________________________  Email:  ______________________________________

Attending:  _______________________________________________________________________________

Attending:  _______________________________________________________________________________

To register; send this form to tracy@njwma.org  

Social Engineering
Think your business is safe from hackers?  What if hackers are using your  
unsuspecting employees to gain access to critical resources?  Learn how to  
recognize the simple techniques that hackers use to manipulate your employees 
into giving up the keys to your castle – AND – what you can do about it!Ja
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Successful, not just Essential
How Movers & Warehouses Depend on Marketing to Capture Dream Clients

Rosie, Creative Director of Shattered Pencil Studios, will explain how to:

• Demolish marketing blind spots 
•  Capture quality leads  
•  Cut through the digital chaos 
•  Use the Crisis & New Year for growth 
•  Maximize your resources and results
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For the Love of Data
We love data – but so do criminals.  We the exploding Ransomware as a Service 
(RaaS) markets on the dark web, having strong data backups are more critical 
than ever.  But, having a backup doesn’t equal immunity.  Testing backups and 
having a disaster recovery plan is equally as important to getting businesses back 
up and running should disaster strike.Fe
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 5 Quick Tips to Improve Your Network
Learn some quick tips that can turn your network from an “Los Angeles Freeway 
at Rush Hour” to the Autobahn on Sunday morning!  We’ll go through some 
quick tips that you can implement on your network both at work and at home to 
get that network rocking again!M
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Associate Member Spotlight

I interviewed John Horkan and below are his responses.

Clayton’s Movers Supply Warehouse, 40 years in business
John Horkan, Salesman Extraordinaire, 35 years in the industry  
LinkedIn: https://www.linkedin.com/in/john-horkan-38508339/
jhorkan@claytons.biz

What year did you join NJWMA?  1987

Why did you join NJWMA?  I joined because I wanted to support our industry and to 
bring quality products to my friends and associates.

What do you love most about the moving and storage industry?  
The people and the families!

What is the biggest challenge you face in our moving and storage industry? 
I haven’t come across one as of yet.

Do you have an industry concern?     No

Is there anything NJWMA can do to help you with your business?     Not at this time.

What’s one thing industry related or not you learned last month?     
That our association received a new Executive Director. Our hardworking emissary.

What is the best piece of advice you have ever received?     Try again.

What advice would you give to someone looking to start a moving company?     
Call me for your supplies!

What is your greatest accomplishment to date?     To be of service to our customers.

Who inspires you?     Stevie Van Zandt and Big Mike.

If you choose anyone as a mentor, who would you choose?     Eddie Edwards.

What’s something about you (a fun fact) that not many people know?     
I ride motorcycles.

First concert you ever attended?   Fleetwood Mac  
Favorite concert attended?     Pearl Jam

If you had to eat one meal every day for the rest of your life, what would it be?     
Pizza/pasta/salad

Who would you choose to switch places with for a day?     
No one. Love the place I’m in just fine.

If you could plan a vacation to anywhere in the world (post pandemic), where would you go?     Hawaii, haven’t been there yet.

Favorite sports team?     NY Jets, NY Yankees, Green Bay Packers

Clayton’s Mercantile Movers Supply WarehouseClayton’s Mercantile Movers Supply Warehouse

https://www.linkedin.com/in/john-horkan-38508339/
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Smart Year End Tax Moves for Small Business Owners
Year end tax moves are a great way to reduce the cost of your tax bill, but you need to 
make these moves before December 31.

To help you get the most out of your next tax return, here are four common small 
business tax moves to consider.

Defer income until January
If you have a bunch of invoices to send, consider waiting until January 2021. Any income you defer until the new year 
won’t be taxable until 2022 (you’ll have to pay taxes on it, but not for another year).

Salvage bad debt deductions
If you use the accrual bookkeeping method, and someone owes you money that you can’t collect, you may have what’s 
known as “bad debt.” The IRS allows you to deduct the cost of bad debt from your tax return, but you need to prove that 
you took reasonable steps to collect the debt.

A business deducts its bad debts from gross income when figuring its taxable income. Business bad debts may be 
deducted in part or in full. You can claim a business bad debt using either the specific charge-off method or the 
nonaccrual experience method.

Use the final weeks of 2020 to attempt to collect all outstanding payments, and keep a detailed record of your debt 
collection efforts.

Find full instructions on claiming bad debt as a tax deduction on the IRS website.

Make office improvements and repairs
The cost of making minor repairs to your business premises should be tax deductible so, if you can, make all necessary 
repairs before December 31.

The IRS categorizes the cost of property maintenance as either “repairs” or “improvements.”

You can generally deduct the cost of a routine repair within a single year.

The cost of improvements, on the other hand, generally need to be depreciated over a period of up to 27.5 years. 
Changes to a property are classified as “improvements” when they include “betterment, adaptation, or restoration.”

Before approving any expenditure on office maintenance and repairs, it’s a good idea to have your CPA or tax advisor 
determine whether it can be deducted as a “repair” or as an “improvement.”

Start a new business
Did you start a new business or venture in 2020? As long as your start-up expenses did not exceed $50,000, you can 
generally deduct $5,000 in business start-up costs during your first year of business. If you incurred over $50,000 in 
start-up costs, your available first-year deductions will be lowered by the amount that you exceed $50,000. For example, 
if you spent $52,500, you’d only be able to deduct $2,500.

To qualify for this tax deduction, the venture must launch before year-end and be an ongoing activity.

Also, if you researched a business that failed to launch, you may still be eligible for a tax deduction. Whether you’re 
able to deduct the costs incurred here depends on the specificity of the research you completed. If you were 
investigating a specific business to create or acquire, you can deduct personal expenses incurred on Form 1040, 
Schedule A under “miscellaneous expenses.”

Alternatively, if you don’t have a specific business in mind and nothing comes of your research, you can’t deduct the 
costs you incurred during research or investigation.

This deduction is complex, so consult with your CPA to determine what is and isn’t deductible for any given year before 
you claim it on your return. Source: Bench, Cameron McCool 
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This past license renewal has been somewhat of a nightmare for some of our mover mem-
bers. Below are the most common questions we have been receiving. We hope this informa-

tion can help you have a smooth renewal experience next September.

1.  What is the link to renew my movers’ license? Click the link below and then choose “Re-
new License”. You MUST renew your license BEFORE you upload any documents or there will be 
a disconnect between the two processes.  https://newjersey.mylicense.com/eGov/Login.aspx

2.  After I renew my license can I go back into the DCA Portal and add documents that are 
missing? Yes, you can click the same link that you used to renew and choose “Upload License 
Documents”.

 3.  What is a Form “E”? Form “E” is a standard industry form used for the specific purpose of 
meeting public liability requirements under commercial auto policies.  Form “E” certifies that the 
motor carrier named on the form is in compliance with the insurance provisions of the motor 
carrier laws of the state to which the certificate is issued. Similar to the MCS-90, Form “E” 
applies on a “continuous until cancelled” basis to all motor vehicles operated by the insured 
carrier named on the form, regardless of whether the vehicles are specifically listed in the policy. 
Form “E” is filed with the appropriate agency in various states where the insured carrier operates. 
 
4.  What is a Form “H”?  Form H filing guarantees your state that you have sufficient Cargo 
Liability insurance and is submitted to the state department of your business’ home state.

5.  What is a “Schedule A” Lease Agreement?  A lease agreement is a contract between a 
landlord and a tenant that covers the renting of property for long periods of time. This can also 
be a lease for your trucks. The lease agreement is very specific in detailing the responsibilities of 
both parties during the lease and it includes all the necessary information to ensure that both 
parties are protected. 

6.  I have uploaded my documents several times but the DCA keeps saying they haven’t 
received the items?  When you upload documents, if you don’t click on the “Upload Document” 
button, the documents will not be sent to the workflow. See screenshot below.

+ =

Once you pay for your 
renewal you will get a 

notice that says “if you have 
not received your license in the 
mail within the next 15 days, 
please notify the Division of 

Consumer Affairs.” 

Please don’t wait until last 
minut. We are here to help 

you, don’t hesitate!
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MEA Membership starts at $100 per month!

Employees 1-24 25-49 50-99 100-149 150-199 200-249 250-299 300-399 400+

Monthly Fee $100 $125 $150 $200 $225 $250 $275 $325 $350

As an essential business, you and your employees 
have faced many new and difficult challenges in 2020.  
Between travel, interacting with the public, and an 
increase in demand, the Warehousing and Mover 
Communities have done an amazing job in providing 
safe and flexible services in the past months.  This is 
in large part due to the efforts of company leaders, 
owners, and HR professionals putting in countless 
hours of work, supported by NJWMA and others.

Whether you have a dedicated Human Resources 
Manager or are a non-HR professional filling the 
role, you often need a community and resources to 
support you.  That’s why MEA offers a broad scope of 
services, tools, and programs designed to keep your 
organization current and compliant.

Flexible, affordable HR Support for a turbulent 2021.

Benefits Included with MEA Membership:

Compliance & Legal Services
• Legal work provided by employment attorneys
• Unlimited 24/7 Hotline Calls
• 1-hour "HR Checkup" Call
• Compliance alerts & newsletters

Training & Development
• Learning Management System (LMS) portal
• One free training workshop
• “Trending Topic” webinars
• HRCI recertification credits

Compliance 
& Legal

Training & 
Development

MEA 
& You

Benefits & 
Retention

Talent 
Acquisition

Talent 
Strategy & 
Predictive 

Index

Community & 
Resources

With over 100 years in business, supporting over 600 member organizations, we understand that navigating complex 
regulatory changes, shifting workplace demographics, and the New Normal can be daunting. MEA provides 
Members with the tailored support you need to meet these unique challenges and thrive in today’s climate.

To learn more about membership, contact Maria Bonelli at mbonelli@meainfo.org or 610-994-7630.

Recruiting
• Recruiting Checkup

Compensation Tools
• Payfactors Free Salary Data
• Salary and benefits surveys

Tools & Resources
• Enhanced online Member Tools featuring 

guides, sample handbook policies and more
• AnswersNow compliance database of laws
• Annual HR planning meeting

https://newjersey.mylicense.com/eGov/Login.aspx


January 6, 2021 - 11am, Virtual
NJWMA “Women Moving Women” Meeting

January 7, 2021 - 12pm
Webinar: Social Engineering

January 13, 2021 - 12pm
Webinar: Successful, not Just Essential

February 11, 2021 - 12pm
Webinar: For the Love of Data

February 17, 2021 - 3pm
Chapter Meeting, Virtual

March 11, 2021 - 12pm
Webinar: 5 Quick Tips to Improve Your Network

Tariff Filing
Due March 15, 2021

April 21, 2021 - 3pm
Chapter Meeting, Virtual

May  2021 
Golf Outing

Date and location TBA

Tariff Filing
Due September 13, 2021

September 29 & 30, 2021
52nd Annual Convention

      Atlantic City
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CLOSING THE GAP - Qualified Driver Shortage

Experts have identified many reasons for the qualified driver shortage in the transportation industry, which is expected 
to double by 2030.  Although some of these experts focus solely on strategies to attract new qualified drivers, it is vitally 
important to also retain your current qualified drivers in addition to organic driver development program within your 
current helper and pack staff.  The success of any strategy to attract, retain or recruit drivers involves many variables and 
stakeholders, including commercial auto insurance companies who ultimately decide which drivers are insurable.  
Understanding from an insurance company perspective who is a “qualified driver” is the first step.  Below is a sample 
driver eligibility guideline but variations exist amongst the moving and storage auto insurance company marketplace.

 
Minor Violations = all moving violations within 3-year period other than Major/Unacceptable Violations 
Note: Major/Unacceptable Violations include but are not limited to the following violations within past 5 years; Driving 
under influence of alcohol/drugs), Speeding (Greater than 30 mph) and Careless/Reckless driving, Leaving the scene of an 
accident or “hit and run”, Felonies, etc. 
Exceptions are considered by underwriters in certain cases such as when a particular driver has one unacceptable violation 
but an otherwise clean record for 5 years.  Other exceptions are also considered but typically require a documented driver 
training/monitoring program or possibly a particular proactive driver training course along with a quarterly review of the 
drivers MVR. 

With this information in mind, owners and management team can increase awareness within their driver teams and can 
implement strategies to consistently maintain and grow their current “qualified driver” pool.   Such strategies will include 
both unique training based on individual motor carrier’s operation and industry best practices.  A few of these best 
practice examples are listed below.  

 • Comprehensive driver training program in place which includes annual retraining of seasoned drivers 
 • written drug & alcohol policy (pre‐hire, post‐accident, random) and Zero Tolerance policy is enforced
 • Acceptable pre‐hire MVRs and document a new hire’s accident history from previous employer 
 • Written disciplinary policy in effect 

If you are interested in improving your current strategy and are looking for additional resources, 
please feel free to contact me. 

Michael P. Egan, Jr., CIC
Vice President
The Selzer Company
Direct: (215) 491-2704
Email:Mike@Selzercompany.com

The New Jersey Warehousemen & Movers 
Association is launching a new and exciting group...

“Women Moving Women”
If you or your employees are passionate about what 

you do and are looking for a place to learn, share and 
help empower other women in our industry...

please join us!

Wednesday, January 6, 2021 at 11am via zoom 

Our mission is to connect you with your peers so we 
can better support each other.  We will discuss the 

challenges we face as an industry and look to discover 
new and innovative ways to change the public’s 

perception of the moving industry.

 Our goal is for you to feel:

Empowered 
Confident
Connected 

 

This group is a brand-new venture and your 
experience in the industry is JUST 

what we are looking for! 

We hope you will join us! 
Please email tracy@njwma.org if you 

are interested in this meeting.



     

Legislation (S-21) that legalized marijuana in NJ is now waiting for Governor Murphy’s signature. The 241 pages of 
new law will decide how marijuana can be taxed and distributed and it includes criminal reforms that expunge certain 
past criminal records and protect future users. NJWMA was part of a large coalition that voiced concern that 
businesses will be required to either hire or train Drug Recognition Experts (DREs) to determine an employee is 
impaired, since the science has not been certified to prove they were legally under the influence. 

We also have concerns over the language in the legislation that may restrict an employer’s right to refuse to hire or 
take any adverse action against an employee that does or does not use cannabis items.  However an employer could 
require an employee to undergo a drug test upon a DRE’s reasonable suspicion of an employee’s usage of a cannabis 
item while engaged in the performance of the employee’s work responsibilities, or upon finding any observable signs 
of intoxication related to usage of a cannabis item or following a work-related accident subject to investigation by 
the employer.  An employer could also require random testing, or testing as part of a pre-employment screening, or 
regular screening of current employees to determine use during an employee’s prescribed work hours.  The employer 
could utilize the results of any such drug test when determining the appropriate employment action concerning the 
employee.
      
An employee drug test would be required to include scientifically reliable objective testing methods and procedures, 
such as testing of blood, urine, or saliva, plus a physical evaluation in order to determine an employee’s state of 
impairment that was performed by a commission certified Workplace Impairment Recognition Expert that would be 
developed by the commission. These certified persons would be trained to detect and identify an employee’s use of 
cannabis items or other intoxicating substances and assist in the investigation of workplace accidents.

A summary in the bill states that nothing in the bill would require an employer to amend, repeal, or otherwise affect 
an employer’s policy and efforts to maintain a drug- and alcohol-free workplace, or require an employer to permit 
or accommodate any personal use cannabis activities in the workplace. We support the reform that will remove past 
criminal charges that have prevented many people from advancing their careers.  

Federal legislation for another stimulus package is still stalled as I write this prior to Christmas, but Congress 
released these details that the $900 billion coronavirus relief package includes a $300 weekly unemployment 
supplement, $600 direct payments, and authorization of a second draw on the Paycheck Protection Program to add 
nearly $300 billion to the program for first and second draw loans.  PPP eligibility would be limited to small 
businesses with 300 or fewer employees that have sustained a 30 percent revenue loss in any quarter of 2020.  
Forgivable expenses under PPP are expanded to include supplier costs and investments in facility modifications and 
personal protective equipment to operate safely.  Business expenses paid for with the proceeds of PPP loans are tax 
deductible, consistent with Congressional intent in the CARES Act.  This was a message that our partners at ATA 
consistently took to Capitol Hill, so it is good to see their lobby efforts were answered. Loan forgiveness process is 
simplified for borrowers with PPP loans of $150,000 or less. The PPP program is opened to 501 (c)(6) entities that do 
not receive more than 10 percent of its receipts from lobbying. The bill should also include more than $8 billion for 
vaccine distribution.
There are several other issues in the over 5,000 page legislation that has held up getting it approved. Hopefully they 
pass this to help businesses by the time you read this!

I wish everyone a healthy and profitable new year!  Bob 
 

Legislative Update with Bob Russo
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Mover Member Spotlight 

I interviewed Ike King and below are his responses.

Ike King, President, ike@brantleybros.com     45 years with the company        

What year did you join NJWMA?  1983

What do you love most about the moving and storage industry?  
Every day is different, you are trying to help people with their dreams.

What is the biggest challenge you face in our moving and storage 
industry? Labor...younger adults to come into our industry.

Do you have an industry concern?     Return on owners investment. Human/finance capital required.

Is there anything NJWMA can do to help you with your business?     
Keep us informed on rules and regulations affecting our industry.

What’s one thing industry related or not you learned last month?     
Always look at why people are relocating and helping them on their journey.

What is the best piece of advice you have ever received? Enjoy the journey, it is so short!

What advice would you give to someone looking to start a moving company?     Know your cost to operate and risk.

What is your greatest accomplishment to date?  Having a great supportive wife and family.

Who inspires you? People

If you choose anyone as a mentor, who would you choose?  Colin Powell

What’s something about you (a fun fact) that not many people know?    
I grow trees. Love a good joke but I cannot tell one.

First concert you ever attended?  Janis Joplin & Kool & the Gang  
Favorite concert attended?     Ike & Tina Turner

If you had to eat one meal every day for the rest of your life, 
what would it be?  BBQ Chicken and Ribs

Who would you choose to switch places with for a day?  
Jackie Robinson

If you could plan a vacation to anywhere in the world 
(post pandemic), where would you go?  Spain & Portugual

Favorite sports team?  NY Yankees

Brantley Bros. Moving & Storage, Newark, NJBrantley Bros. Moving & Storage, Newark, NJ
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NJWMA ASSOCIATE MEMBERS
  

Caine & Weiner Company Inc. Caine & Weiner Company Inc. 
973-669-2537973-669-2537
Arne SalkinArne Salkin
arne.salkin@caine-weiner.comarne.salkin@caine-weiner.com
www.caine-weiner.comwww.caine-weiner.com

Clayton’s MercantileClayton’s Mercantile
860-350-8216860-350-8216
John HorkanJohn Horkan
jhorkan@claytons.bizjhorkan@claytons.biz
www.clayton-supply.comwww.clayton-supply.com

Fidelity Paper & Supply Fidelity Paper & Supply 
973-599-0222973-599-0222
Scott CitronScott Citron
scottc@fidelitypaper.comscottc@fidelitypaper.com
www.fidelitypaper.comwww.fidelitypaper.com

Hillside Paper ProductsHillside Paper Products
201-842-1600201-842-1600
Matt LetiziaMatt Letizia
hillsidepaper@verizon.nethillsidepaper@verizon.net
www.hillsidepaper.comwww.hillsidepaper.com

New Haven Moving EquipmentNew Haven Moving Equipment
203-530-3134203-530-3134
Denise Santa BarbaraDenise Santa Barbara
dsantabarbara@newhaven-usa.comdsantabarbara@newhaven-usa.com
www.newhaven-usa.comwww.newhaven-usa.com

President Industrial ProductsPresident Industrial Products
201-863-7799201-863-7799
Gary Letizia  Gary Letizia  
gletizia@presidentcontainer.comgletizia@presidentcontainer.com

United Brokaerage Pkg.United Brokaerage Pkg.
302-463-4864302-463-4864
John VillermauxJohn Villermaux
johnv@ubpackaging.comjohnv@ubpackaging.com
www.ubpackaging.comwww.ubpackaging.com

Victory PackagingVictory Packaging
800-799-2176800-799-2176
Eric ScorzelliEric Scorzelli
escorzelli@victorypackaging.comescorzelli@victorypackaging.com
www.victorypackaging.comwww.victorypackaging.com

Fox Wyndrum Associates, Inc.Fox Wyndrum Associates, Inc.
908-791-0100 x106908-791-0100 x106
Lawrence FoxLawrence Fox
lfox@foxwyn.comlfox@foxwyn.com
www.foxwyn.comwww.foxwyn.com

Netensity CorporationNetensity Corporation
855-222-8488855-222-8488
Adarsh DaitaniAdarsh Daitani
adarsh.dattani@netensity.comadarsh.dattani@netensity.com
www.movegistics.comwww.movegistics.com

Supermove  Supermove  
817-440-3986 817-440-3986 
Heidi Liou  Heidi Liou  
heidi@supermove.co  heidi@supermove.co  
www.supermove.co www.supermove.co 

Yelbew TechnologiesYelbew Technologies
609-379-5751609-379-5751
Jason WebleyJason Webley
jason@yelbew.comjason@yelbew.com
www.yelbew.comwww.yelbew.com

Old Grey Tiger ConsultingOld Grey Tiger Consulting
609-384-4728609-384-4728
Tony BaumerTony Baumer
tony@oldgreytiger.comtony@oldgreytiger.com
www.oldgreytiger.comwww.oldgreytiger.com

Cliffside Body CorporationCliffside Body Corporation
201-945-3970201-945-3970
Eric GreenwaldEric Greenwald
sales@cliffsidebody.comsales@cliffsidebody.com
www.cliffsidebody.comwww.cliffsidebody.com

Movers Supply HouseMovers Supply House
800-221-8032 800-221-8032 
Ted Edwards Ted Edwards 
TEdwards@moversupply.comTEdwards@moversupply.com
www.moversupply.comwww.moversupply.com

New Haven Moving EquipmentNew Haven Moving Equipment
203-530-3134203-530-3134
Denise Santa BarbaraDenise Santa Barbara
dsantabarbara@newhaven-usa.comdsantabarbara@newhaven-usa.com
www.newhaven-usa.comwww.newhaven-usa.com

Berkeley College Berkeley College 
973-826-5592973-826-5592
Mary Ann ChimentoMary Ann Chimento
maryann-chimento@berkeleycollege.edumaryann-chimento@berkeleycollege.edu

Trans Advantage, Inc.Trans Advantage, Inc.
800-325-3863800-325-3863
Beth GockelBeth Gockel
beth-gockel@transadvantage.combeth-gockel@transadvantage.com  
www.transadvantage.comwww.transadvantage.com

Gregg’s Restoration Solutions Gregg’s Restoration Solutions 
732-857-5839732-857-5839
Gregg MerselesGregg Merseles
restoredsolution@aol.comrestoredsolution@aol.com
www.spotswoodfurniturerepair.comwww.spotswoodfurniturerepair.com

Jester GraphixJester Graphix
Tel: 609-402-1207Tel: 609-402-1207
G. Matthew DixonG. Matthew Dixon
info@jestergraphix.netinfo@jestergraphix.net
www.jestergraphix.netwww.jestergraphix.net

Association Member TrustAssociation Member Trust
973-379-1090973-379-1090
Harvey MishkinHarvey Mishkin
info@amt-nj.cominfo@amt-nj.com
www.amt-nj.comwww.amt-nj.com

Dewitt Move Worldwide/Dewitt Move Worldwide/
Royal Hawaiian MoversRoyal Hawaiian Movers
858-634-4687858-634-4687
Jeff NadeauJeff Nadeau
jeffn@dewittmove.comjeffn@dewittmove.com
www.dewittmove.comwww.dewittmove.com

MEA–MidAtlantic Employers MEA–MidAtlantic Employers 
Association Association 
Tel: 610-994-7630Tel: 610-994-7630
Maria Bonelli Maria Bonelli 
mbonelli@meainfo.org  mbonelli@meainfo.org  
www.meainfo.org/    www.meainfo.org/    

EPIC Insurance Brokers & Con-EPIC Insurance Brokers & Con-
sultants  201-661-2420sultants  201-661-2420
Tom WentworthTom Wentworth
tom.wentworth@epicbrokers.comtom.wentworth@epicbrokers.com
www.epicbrokers.comwww.epicbrokers.com

Hanover Insurance GroupHanover Insurance Group
508-224-7454508-224-7454
Jeff CookJeff Cook
 jcook@hanover.com jcook@hanover.com
www.hanover.comwww.hanover.com

Mover’s ChoiceMover’s Choice
800-852-1968800-852-1968
Clayton CavellClayton Cavell
claytonc@paulhanson.comclaytonc@paulhanson.com
www.moverschoiceinfo.comwww.moverschoiceinfo.com

The Selzer CompanyThe Selzer Company
215-491-2700 x128215-491-2700 x128
Michael P. Egan Jr.Michael P. Egan Jr.
mike@selzercompany.commike@selzercompany.com

USI Insurance Services USI Insurance Services 
610-235-6433610-235-6433
Aaron OrchinikAaron Orchinik
aaronorchinik@usi. comaaronorchinik@usi. com
www.usi.comwww.usi.com

George W. Wright & Assoc.George W. Wright & Assoc.
201-342-8884201-342-8884
George W. Wright, Esq.George W. Wright, Esq.
gwright@wright-associate.comgwright@wright-associate.com
www.wright-associate.comwww.wright-associate.com

Russo Law FirmRusso Law Firm
973-701-0044973-701-0044
Donna M. Russo Esq.Donna M. Russo Esq.
dmrussoesq@aol.comdmrussoesq@aol.com
www.russolawgroup.comwww.russolawgroup.com

Saiber LLCSaiber LLC
973-622-8396973-622-8396
Michael GrohsMichael Grohs
mgrohs@saiber.commgrohs@saiber.com
www.saiber.comwww.saiber.com

Secure Card ServicesSecure Card Services
201-678-0200201-678-0200
Vincent GrilloVincent Grillo
vincent@scardservices.comvincent@scardservices.com
www.scardservices.comwww.scardservices.com

American Moving & Storage American Moving & Storage 
Association (AMSA)Association (AMSA)
Tel: 703-683-7410 Tel: 703-683-7410 
membership_web@moving.org membership_web@moving.org 
www.moving.orgwww.moving.org

International Association of International Association of 
Movers (IAM) (Domestic & Movers (IAM) (Domestic & 
International) 703-317-9950International) 703-317-9950
Chuck White Chuck White 
charles.white@iamovers.org charles.white@iamovers.org 
Julia Gervase O’ConnorJulia Gervase O’Connor
membership@iamovers.orgmembership@iamovers.org
www.iamovers.orgwww.iamovers.org

Clayton’s MercantileClayton’s Mercantile
860-350-8216860-350-8216
John HorkanJohn Horkan
jhorkan@claytons.bizjhorkan@claytons.biz
www.clayton-supply.comwww.clayton-supply.com

Cliffside Body CorporationCliffside Body Corporation
201-945-3970201-945-3970
Eric GreenwaldEric Greenwald
sales@cliffsidebody.comsales@cliffsidebody.com
www.cliffsidebody.comwww.cliffsidebody.com

CARTONS/CONTAINERS

MERCHANT/CREDIT CARD 
SERVICES

COMPUTER SOFTWARE

GROUP HEALTH BENEFITS

HUMAN RESOURCES

HOUSEHOLD 
FORWARDERS

LEGAL SERVICES

EQUIPMENT FINANCE

FURNITURE REPAIR

CONSULTING

CUSTOM VANS & 
LIFTGATE EQUIPMENT

MOVING ASSOCIATIONS 
DOMESTIC & INT’L

MOVING/WAREHOUSE 
EQUIPMENT

COMPUTER SOFTWARE GRAPHIC DESIGN

INSURANCE

EDUCATION/TRAINING
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NJWMA ASSOCIATE MEMBERS

New Haven Moving EquipmentNew Haven Moving Equipment
201-355-2201201-355-2201
Denise Santa BarbaraDenise Santa Barbara
dsantabarbara@newhaven-usa.comdsantabarbara@newhaven-usa.com
www.newhaven-usa.comwww.newhaven-usa.com

President Industrial Prod.President Industrial Prod.
201-863-7799201-863-7799
Gary Letizia Gary Letizia 
gletizia@presidentcontainer.comgletizia@presidentcontainer.com
www.pippkg.com www.pippkg.com 

United Brokaerage Pkg.United Brokaerage Pkg.
302-463-4864302-463-4864
John VillermauxJohn Villermaux
johnv@ubpackaging.comjohnv@ubpackaging.com
www.ubpackaging.comwww.ubpackaging.com

Victory PackagingVictory Packaging
800-799-2176800-799-2176
Eric ScorzelliEric Scorzelli
escorzelli@victorypackaging.comescorzelli@victorypackaging.com
www.victorypackaging.comwww.victorypackaging.com

ProxusProxus
215-654-9140 x409215-654-9140 x409
www.proxushr.comwww.proxushr.com

Milburn PrintingMilburn Printing
800-999-6690800-999-6690
Keith & Lisa QuinnKeith & Lisa Quinn
lisa@milburnprinting.comlisa@milburnprinting.com
www.milburnprinting.comwww.milburnprinting.com

Creative SolutionsCreative Solutions
Tel: 845-641-0350Tel: 845-641-0350
Neil FrankNeil Frank
neil@icreativesolutions.comneil@icreativesolutions.com
www.icreativesolutions.comwww.icreativesolutions.com

Premier Facility ManagementPremier Facility Management
973-305-6646973-305-6646
Bob FrustaciBob Frustaci
bob@pfmgreen.combob@pfmgreen.com
www.pfmgreen.comwww.pfmgreen.com

Monroe Storage LLCMonroe Storage LLC
609- 918-1400609- 918-1400
Curt StollenCurt Stollen
curts.monroestorage@gmail.comcurts.monroestorage@gmail.com
www.monroeselfstor.comwww.monroeselfstor.com

Westy Storage CentersWesty Storage Centers
201-678-1300201-678-1300
Tom SpinaTom Spina
hackensack@westy.comhackensack@westy.com
www.westy.comwww.westy.com

Ship Smart, Inc.Ship Smart, Inc.
Locations NationwideLocations Nationwide
800-554-5574800-554-5574
Scott ParsonsScott Parsons
sparsons@shipsmart.comsparsons@shipsmart.com
www.shipsmart.comwww.shipsmart.com

Sterling Van Lines, Inc.Sterling Van Lines, Inc.
323-981-1440 323-981-1440 
Doug Brown Doug Brown 
doug@sterlingvanlines.com doug@sterlingvanlines.com 
www.sterlingvanlines.comwww.sterlingvanlines.com

Bosslett Enterprises, Inc.Bosslett Enterprises, Inc.
973-285-3327973-285-3327
Jason Bosslett Jason Bosslett 
jbosslett@cmitsolutions.comjbosslett@cmitsolutions.com
www.cmitsolutions.com/morristownwww.cmitsolutions.com/morristown

Dell TechnologiesDell Technologies
615-545-7186615-545-7186
Steven ShipeSteven Shipe
steven.shipe@dell.comsteven.shipe@dell.com
www.dell.comwww.dell.com

CMSCMS
800-514-6927800-514-6927
Guy Lambert Guy Lambert 
glambert@custommoversservices.comglambert@custommoversservices.com
www.custommoversservices.com www.custommoversservices.com 

Create A Crate, Inc.Create A Crate, Inc.
908-850-8238908-850-8238
Michael MontanaMichael Montana
mikem@createacrate.commikem@createacrate.com
www.createacrate.comwww.createacrate.com

Relo Solutions GroupRelo Solutions Group
316-210-6700316-210-6700
Tom ConnellanTom Connellan
tconnellan@relosolutionsgroup.comtconnellan@relosolutionsgroup.com
www.relosolutionsgroup.comwww.relosolutionsgroup.com

CJS Violations Services, Inc.CJS Violations Services, Inc.
800-457-7825800-457-7825
Jen VadasJen Vadas
jen.vadas@cjsviolations.netjen.vadas@cjsviolations.net
www.cjsviolations.comwww.cjsviolations.com

Cliffside Body CorporationCliffside Body Corporation
201-945-3970201-945-3970
Eric GreenwaldEric Greenwald
sales@cliffsidebody.comsales@cliffsidebody.com
www.cliffsidebody.comwww.cliffsidebody.com

Mickey Truck BodiesMickey Truck Bodies
800-938-5181800-938-5181
Steve McLauglinSteve McLauglin
smclaughlin@mickeybody.comsmclaughlin@mickeybody.com
www.mickeybody.comwww.mickeybody.com

Morris County Engraving LLCMorris County Engraving LLC
973-927-1804973-927-1804
Debbie WoodDebbie Wood
bob@mcawards.bizbob@mcawards.biz
www.mcawards.bizwww.mcawards.biz

Arrow Truck Sales Inc.Arrow Truck Sales Inc.
Elizabeth, NJElizabeth, NJ
800-827-7692800-827-7692
Dave ColbyDave Colby
dcolby@arrowtruck.comdcolby@arrowtruck.com
Lou PinheiroLou Pinheiro
lpinheiro@arrowtruck.comlpinheiro@arrowtruck.com
www.arrowtruck.comwww.arrowtruck.com

Arrow Truck Sales SouthArrow Truck Sales South
Maple Shade, NJ 08052Maple Shade, NJ 08052
856-414-0100856-414-0100
John AbiusoJohn Abiuso
jabiuso@arrowtruck.comjabiuso@arrowtruck.com
www.arrowtruck.comwww.arrowtruck.com

Hoover Truck & Bus CentersHoover Truck & Bus Centers
973-347-4210973-347-4210
Rich WeberRich Weber
r.weberjr@hoovertruckcenters.comr.weberjr@hoovertruckcenters.com
www.hoovertruckcenters.comwww.hoovertruckcenters.com

Movers Supply HouseMovers Supply House
800-221-8032 800-221-8032 
Ted Edwards Ted Edwards 
TEdwards@moversupply.comTEdwards@moversupply.com
www.moversupply.comwww.moversupply.com

National Van Lines, Inc.National Van Lines, Inc.
609-847-5765609-847-5765
Dick ScaffaDick Scaffa
dick.scaffa@nationalvanlines.comdick.scaffa@nationalvanlines.com
www.nationalvanlines.comwww.nationalvanlines.com

Wheaton GroupWheaton Group
317-558-0771317-558-0771
Kregg BoreaniKregg Boreani
kregg_boreani@wvlcorp.comkregg_boreani@wvlcorp.com
wheatonworldwide.comwheatonworldwide.com
bekins.combekins.com
www.stevensworldwide.comwww.stevensworldwide.com

Netensity CorporationNetensity Corporation
855-222-8488855-222-8488
Adarsh DaitaniAdarsh Daitani
adarsh.dattani@netensity.comadarsh.dattani@netensity.com
www.movegistics.comwww.movegistics.com

MOVING/WAREHOUSE 
EQUIPMENT

VANLINES

TRUCK & BODY REPAIR

TICKET VIOLATIONS

TRUCK LETTERING & 
AWARDS

SMALL SHIPMENT      
CARRIERS

SELF-STORAGE

THIRD PARTY SERVICES
Virtual Surveys

PAYROLL & HUMAN 
RESOURCES TECHNOLOGY

RECYCLING 
WASTE REMOVAL

TECHNOLOGY 
SOLUTIONS PROVIDER

TRUCK/TRAILER SALES & 
EQUIPMENT

PRINTING SERVICES

PROMOTIONAL PROD. 
&  BRANDED APPAREL

It’s best to only use 
NJWMA Associate 

Members for moving 
products and services.

They will assure 
quality and excellent 

customer service!

ACCOUNTS RECEIVABLE 
MANAGEMENT
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How Can Businesses Protect Against Rising Covid Scams?
The pandemic has completely changed how we live, from the way we socialize to the 
way we work. With many of us spending far more time online from home, criminals have 
been quick to adapt their tactics – creating a whole host of new scams which businesses 
must be more aware of given the large numbers of staff still working remotely. The threat 
for businesses is also intensified by the fact many employees are accessing work files and 
information from home across both corporate and personal devices.

Who is primarily being targeted by the scammers and why?
Surprisingly, the younger generation has experienced more scams. Our research found that digital natives are more likely 
to have experienced a scam, despite typically being savvier online than older generations. The statistics showed us that 
60% of respondents aged between 16-24 had been scammed online. This is compared to 6 in 10 Baby Boomers claiming 
they have never fallen victim to a scam.

This generational divide can be attributed to the fact the younger generation spend far more time online, with criminals 
targeting popular online activities such as shopping (46%), streaming (16%) and banking (15%).

Social media also continues to pose a risk, with significantly more of the younger generation using these sites to keep 
up-to-date with their friends and family. This generation is also more likely to use social media to log into third-party 
sites, with 41% of millennials have used social media to do so. Yet, three in 10 rarely check their security settings on 
social platforms, increasing the risks of encountering an online scam.

What can businesses do to protect employees using work devices to access personal accounts?
With such high numbers of staff working remotely, businesses are now facing the expanded threat surface which comes 
with a widespread remote workforce. As a result, organizations must go beyond establishing baseline protocols to create 
and maintain a secure environment. It is important that businesses educate their workforce on best practice such as 
reporting any suspicious activity, questioning whether a link is dodgy or thinking before accepting a stranger’s invitation 
to connect on LinkedIn. When you consider the potential impact to the bottom line if a cybercriminal makes it through 
enterprise defenses, it’s clear that cybersecurity should be a priority for every employee, including the C-suite. The CEO 
and wider leadership team should lead by example to help foster a culture of cyber-awareness.

Beyond training and awareness, businesses must ensure that they have built vital cybersecurity hygiene into all of their 
processes. For instance, taking a shared responsibility approach to cloud and data security will help to ensure remote 
workers can be productive without compromising corporate information. Importantly, good cybersecurity is important for 
more than fending off attacks. When organizations get it right, it also helps to unlock business growth, through the secure 
adoption of new, innovative technologies, which will give the company a competitive edge.

With many businesses moving to cloud based collaboration, who is responsible for securing the business’ data?
With many businesses moving to cloud-based collaboration to enable the almost overnight shift to remote working, 
organizations must recognize that securing data in the cloud is a shared responsibility that doesn’t fall solely on 
end-users. All stakeholders, from cloud service providers to businesses to the end-users themselves, have a role to play 
in this layered defense. By taking this collaborative approach, companies can rest easy knowing they are taking a critical 
step in meeting today’s complex security challenges.

What industry is seeing the most Covid-19 related attacks?
COVID-19 campaigns typically use pandemic-related subjects including testing, treatments, cures, and remote work 
topics to lure targets into clicking on a malicious link, downloading a file, or viewing a PDF. As a result, no industry is 
immune to cyberattacks which use COVID as a hook.

There are some industries, however, that have been targeted more than others. In fact, McAfee’s COVID-19 Threat 
Dashboard provides daily updates on the countries and sectors most frequently targeted with COVID-19-related malicious 
file detections. The data currently highlights that organizations in both the telecoms sector and the outsourcing and 
hosting industry account for the majority of these attacks. This dashboard shows just how important it is for businesses 
across every sector to educate their workforce on best practice security, giving them the ability to recognize suspicious 
activity and continue working from home without becoming the weak link in the security chain. Source: TechRadar
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OVER THE ROAD
PICK-UP

LOCATIONS

NorthEast
Long Island City, NY

New Milford, CT

Brookfield, CT
MidAtlantic
Newark, DE

Manassas, VA
SouthEast

Charlotte, NC
Augusta, GA

MidWest
Clinton Township, MI

Naperville, IL
Indianapolis, IN

Independence, MO
South

Houston, TX
(Carrollton)Dallas, TX

Albuquerque, NM
West

Aurora, CO
Phoenix, AZ

Santa Ana, CA
Livermore, CA

Lathrop, CA
NorthWest
Tualatin, OR

Kent, WA

NEXT DAY DELIVERY
FOR ALL OF YOUR PACKAGING NEEDS

844 - 872 - 3148

CORRUGATED LIFTVANS PLASTIC TOTES

PACKING MATERIAL EQUIPMENT

Newark, DE     Manassas, VA     Charlotte, NC     Augusta, GA
www.ubpackaging.com



CONTACT YOUR LOCAL VICTORY PACKAGING 
REPRESENTATIVE TO LEARN MORE:

www.VictoryPackaging.com

Call Us  800.799.2176
Send Us an Email

moversales@victorypackaging.com

4-Piece Flat Screen
TV Packing Kit
Fits up to 75” TV’s, Curved Screens, 
Glass and Marble Tops

New corner protectors have multiple removable slots 
to fit various widths of TV’s including curved TV’s 

Item #VPA160365


