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UNITED 
BROKERAGE 
PACKAGING 

A BOX FOR EVERY PURPOSE 
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EXECUTIVE BOARD

Ike King, Chair
Brantley Brothers M/S

973-824-9500

Tom Kilduff, President
        SeaCure Moving 

732-349-0888

Karen Mantzouranis 
Vice-President

       Main Street Movers 
973-732-3700

Robert Kandetzke
Treasurer

    Simonik Trans. & Whse. 
856-234-1068

Mike Egan 
Secretary

             The Selzer Co. 
215-491-2704

DIRECTORS

Tracee Columbia
Budd Van Lines
732-271-6073 

Godwin Dzantah
Charles Moving & Storage

908-687-8898

Jeff Harrington
Harrington Moving & Stg.

973-313-2246

Cynthia Myer
Ridgewood Moving Services 

201-529-2211

Ed ODell
Wade Odell Wade

201-493-9300
              

Mark Quinn
All Jersey Moving & Stg. 

800-922-9109

Robert Reeves
Sinclair Moving & Storage 

856-753-7400
 

Dick Scaffa
National Van Lines 

609-847-5765
 

Eric Scorzelli
         Victory Packaging 

609-553-4862
 
 
 Chuck Smiley  
       All Season Movers 

201-997-8034
 

 Julius Strickland
      Olympia Moving & Stg 

800-222-4744

Currently seeking 
dedicated and eager Board 

Members! Please email 
tracynjwma.org for an 

application. 

ADMINISTRATION

Executive Director
Tracy Brito Denora

tracy@njwma.org
732-341-3934

 
Legislative & Training 

Director
               Bob Russo 
         bob@njwma.org  

732-341-3934

  2022 Board of Directors 

Specializing in 
PRINTED MOVING CARTONS
Including Wardrobe Boxes

200 West Commercial Ave. Moonachie, NJ 07074
Tel: 201-842-1600  Fax: 908-352-0770

hillsidepaper@verizon.net    www.hillsidepaper.com

HILLSIDE PAPER PRODUCTS has been 
supplying cartons and packing supplies to 

various wholesale manufacturing industries 
throughout New Jersey for over 50 years. 
We have been servicing the moving and 

warehousing industries since 1954.
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President’s Views & Comments 
Dear Members,
Here we are in what is traditionally peak season.  Personally, it doesn’t feel that way.  How do you feel about 
and see it this summer?

Maybe coming off a peak two years, it gives this summer a different feel.  Somehow, I have this sense of 
feeling things sometimes before my counterparts. It could be I come from the sales side of the industry.  
But is our industry here in NJ and the NE as strong as it should be?

We are hearing the “R” word spoken every day now.  Are we prepared for it?  

I try to stay in touch with the operations side of the business.  As much as everyone wants to do more business, we struggle with 
driver and labor shortages.  On top of that, the old school mover is aging out.

You may recall in the May issue I went off on a rant about unlicensed/ illegal movers.  Nothing has changed much about how 
I feel.  Is it getting better?  Some of our members have been writing blog posts which Tracy has been sharing with us through 
social media.  Thank you to those involved. 

You may be asking where I am going with this message?  At the end of my President’s message, I always refer to the phrase 
and our slogan “Strength Is Unity.  As much as we are competitors to each other we are the New Jersey Warehouse and Movers 
Association.  Now may be the time more than ever you need the association and your friends within it.

Please get involved.  Take the time to read what comes from the NJWMA.  Share this information with your prospective custom-
ers. It is our responsibility to continually educate the public.  What we do now will help our companies in the long run.

Sincerely,
Tom Kilduff, NJWMA President, tom@seacuremove.com  Tel: 732-261-4665

Convention
Registration

is now open!!!

Movers:
Click HERE to Register!

Vendors: 
email tracy@njwma.org

mailto:tom%40seacuremove.com?subject=
https://njmovers.com/wp-content/uploads/2022/06/mover-registration-2022.pdf
mailto:tracy%40njwma.org?subject=
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We’ve Got Your Business Covered.

USI is Proud to Serve New Jersey
Warehousemen & Movers Association Members

At USI, we bring decades of industry experience, a proprietary risk
analysis process and a personalized local team, all supported

by more than 8,000 risk management experts and client
service associates nationwide.  The result?

Customized insurance solutions designed to reduce cost and 
lower risk for your business.

USI Insurance Services
Joanne Plantz, Vice President, P&C, Moving & Storage

220 Salina Meadows Parkway
Syracuse, NY 13212 | 315.295.3765

Joanne.Plantz@usi.com | www.usi.com

ProPerty & Casualty | emPloyee Benefits | Personal risk | retirement Consulting

©2022 USI Insurance Services.  All rights reserved.
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Last month the National Council of Moving Association finally were able to have an in-person 
meeting since the start of Covid. Spending a few days with these fantastic people who run their State 
moving associations was significant. We are all so passionate about this industry and always have 
the best interests of our members as a top priority. This reason alone is why movers need to support 
their State associations and try to attend all the events. The wealth of knowledge will benefit your 
company and is worth the little time and money spent to get there. The moving and storage industry 
associations are more vital than ever. There are so many member-only perks; networking at events, 
gaining a competitive edge over the non-members with the endless opportunities we offer to help 
your business thrive and grow. Have a voice and have a say in what happens in government through 
our association advocacy efforts. Engage in your associations and see the difference!

Another perk of being a member is receiving the abundance of industry news and alerts…

Keep an eye out for your public movers’ license renewal; these notices, aka “MyLicense” letters, will be mailed out in 
Mid-July to all licensees who must renew their licenses online before September 30 to avoid paying a late filing fee.

Reminder letters/notices will be mailed out in mid-September to all who have not renewed online or failed to complete the 
online license renewal process. 

For any renewals received from October 1 to October 31, there will be an additional $100., Late fee charged in addition to the 
required $400., license renewal fee, and the additional $35. for each vehicle and/or additional warehouse located at a different 
location.

Licenses can no longer be renewed online from November 1 to November 30. If the mover wishes to reinstate their license in 
the future, they can do so by submitting a new application completed in its entirety, along with the required documents and 
licensing fee of $600 ($400 plus $200 reinstatement fee) as well as an additional $35., for each vehicle and/or each additional 
warehouse located at a different location. See page 19 for more information.

To avoid all those fines and last-minute hassle, it’s best to complete your online renewal EARLY!

Remember that the paper license ending in 00 should be posted in your office.  And that number is to be used wherever the 
license number is required; paperwork, print advertising, website, social media ads, and the lettering on your truck. The paper 
license ending in”01” is to be kept somewhere safe in your truck.

The Public Movers and Warehousemen’s law and public safety regulations were revised in December. Due to these 
revisions, (the option of a virtual physical survey) all movers MUST be using the updated “Important Notice to 
Consumers” brochure and the NJ Order for Service. Please call Milburn Printing to order the revised forms.

I’m always here for you, so please reach out via email at tracy@njwma.org or by phone at 732-341-3934. 

All my best, Tracy Brito Denora
P.S. Our deadlines for Driver of the Year and Scholarship are August 1st; see page 14.

FROM YOUR EXECUTIVE DIRECTOR

On July 10, 2022, tolling at the George Washington Bridge will go completely cashless, so you’ll no longer have to stop 
to pay. Get E-ZPass to make your trip even easier and cheaper.

There is ongoing construction at the George Washington Bridge, Lincoln Tunnel, and 
Holland Tunnel to fully implement all cashless tolling. At the Holland Tunnel and the 
George Washington Bridge, this work is expected to have a minimal impact on 
drivers and none on pedestrians. However, other unrelated construction at these 
facilities may still have impacts. New overhead structures, roadways, and tolling equip-
ment are currently being installed at the New York side of the Lincoln Tunnel.

For details about planned construction that may impact your trip, please visit the Planned Weekly Construction page.

https://www.panynj.gov/port-authority/en/planned-weekly-construction-pa/planned-weekly-construction-details.html
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Aaron Orchinik
Risk Advisor
direct 856 874-8653
AOrchinik@SmithBrothersUSA.com

 www.SmithBrothersUSA.com
Offices throughout Connecticut, Massachusetts, New Jersey, and New York

Insurance | Surety | Risk Management | Benefits | Financial

Smith Brother’s insurance specialists 
protect your people, profit, and business. 

Be Sure your moving and storage insurance program 
fits your needs and your budget.



With heightened activity in Real Estate and everyone looking to make a move, it is no wonder that 
moving scams are also on the rise.  Please keep consumers educated!

We are here to help safeguard our own Industry. 
Please share graphics and articles found on our 
BLOG to your social media platforms and website. 

Frequent our social media pages and share away!

#moversforconsumers #njmoversforconsumers   #njwma
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Tom Wentworth, one of our Moving & Storage insurance specialists, has over 30 years of 
experience insuring many of the region’s finest moving and storage companies. As a past 
member on the board of directors for the NJWMA, Tom brings a life�me of insurance 
product knowledge rela�ve to the moving & storage industry and a strong reputa�on for 
quality service for decades!

Our Programs Include: Fleet Insurance, Warehouse Liability, Workers Compensa�on, 
Shipper’s Interest, Property, General Liability, Umbrellas & Surety Bonds.

CALL TOM WENTWORTH TODAY
EPIC MOVING & STORAGE PROGRAMS
ONE BLUE HILL PLAZA, PEARL RIVER, NY 10965
(201) 661-2420 • TOM.WENTWORTH@EPICBROKERS.COM

Moving & Storage Programs

https://njmovers.com/new-jersey-moving-blog/
https://www.facebook.com/njwma/
https://www.linkedin.com/company/64620060
https://twitter.com/njwma
https://www.instagram.com/njmoversassoc/
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How AMT Works for You
When member businesses join AMT, they get superior value and service 
from a self-funded, not-for-profit trust that serves the needs of thousands of 
participating employer members. 

AMT’s plans are designed to give small businesses more options with better 
service at lower cost. Healthcare consumers should expect and get more, so we 
put our profits into improving our plans, and, when possible, we pay dividends.
 

Why Become an  
AMT Member?
Member businesses benefit from:

• The largest selection of 
competitively-priced,  
self-funded health coverage 
plan options

• Access to the provider 
networks of Horizon Blue Cross 
Blue Shield of New Jersey and 
Delta Dental

• Dedicated service people who 
help you with plan selection, 
service and claims

Request an Online Quote
Visit www.amt-nj.com and click on “Request a Quote.” Our easy form will
automatically generate several options. Our representatives can advise you on 
selecting the right plan for your needs.

Settle for More.
We put our margins into 
improving our plans and 
service. And when claims 
are lower than projected,  
we even pay dividends.
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Non-Disparagement Clauses Held 
Enforceable in New Jersey Employment 
Settlement Agreements
Although New Jersey clearly prohibited non-disclosure 
provisions in employment contracts and settlement agreements 
in 2019 under N.J.S.A. 10:5-12.8 relating to claims of 
discrimination, retaliation, or harassment, an open question 
existed on whether that prohibition extends to 
non-disparagement clauses.  The Appellate Division, in a 
recent, published decision, has now answered that question in 
the negative.

In Savage v. Township of Neptune, No. A-1415-20 (App. Div. 
May 31, 2022), plaintiff Christine Savage worked as a police 
officer at the Neptune Police Department.  In 2016, she filed 
suit against the Neptune Police Department and other 
defendants alleging claims, in pertinent part, of sexual ha-
rassment, sex discrimination, and retaliation under the Law 
Against Discrimination.  The parties settled the lawsuit in 
2020.  The settlement agreement included a 
non-disparagement clause in which the parties agreed “not to 
make any statements written or verbal . . . regarding the past 
behavior of the parties, which statements would tend to 
disparage or impugn the reputation of any party.”

Just days after receiving her settlement payment, plaintiff 
participated in an interview with a news reporter from NBC in which she made comments about how she was abused 
and oppressed at work, that the Neptune Police Department does not “want women there”, and that the workplace culture 
“has not changed” and remained a “good ol’ boy system.”  Defendants thereafter filed a motion to enforce the settlement 
agreement, arguing that plaintiff’s comments during the NBC interview violated the non-disparagement provision.

At the outset, the Appellate Division rejected plaintiff’s argument that the non-disparagement provision violated N.J.S.A. 
10:5-12.8(a) because the statute does not apply to non-disparagement clauses.  The Court recognized that there is a 
difference between a non-disclosure provision, which is prohibited by the statute, and a non-disparagement provision.  
The former prohibits parties from disclosing facts pertaining to the lawsuit and/or settlement agreement whereas the 
latter prohibits parties from communicating anything negative about each other.  The Court explained that the Legislature 
could have prohibited the enforcement of non-disparagement provisions, but did not, which the Court concluded was a 
noteworthy omission.  The Court held that the “plain language of the law indicates that it was only intended to prevent 
employers from compelling employees to enter into agreements to conceal the details of their LAD claims.”

Although the Court held that the parties’ non-disparagement clause was enforceable, it ultimately found that plaintiff 
did not breach its terms.  The non-disparagement clause specifically prohibited the parties from making “any statements 
written or verbal . . . regarding the past behavior of the parties, which statements would tend to disparage or impugn the 
reputation of any party.”  (Emphasis added).  The Court held that plaintiff’s comments that women were “oppressed,” 
that the department did not “want women there,” and that the department had “not changed,” would not change, and was 
“the good ol’ boy system,” related to defendants’ present and future behavior.  As such, these comments fell outside the 
scope of the non-disparagement clause.

If you have any questions concerning employment settlement agreements, 
non-disparagement clauses, or any other federal or state employment laws, please 
feel free to contact Vincent C. Cirilli or Sean R. Kelly of Saiber LLC’s 
Employment and Labor Law practice. 

Source: Saiber Employment Law Alert
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In case you did not receive notices regarding 
changes to interstate moving forms, please be 
aware that the FMCSA has updated the 
Consumer Protection regulations that will be in 
effect October 31, 2022. The new regulations 
apply exclusively to C.O.D. interstate household 
goods shipments. The changes are overall a 
positive for both the industry and consumers. 
They will streamline document requirements, increase efficiency 
across all stages of a move, and support efforts to combat fraud.  

Because they are the first changes to the household goods 
regulations in many years, the ATA Moving & Storage 
Conference has developed a comprehensive regulatory 
update to help movers better understand the new requirements to 
paperwork and processes, especially as they differ from current 
practices.

You can find ATA’s two-page summary that provides the 
highlights of the changes in our news section on our website.

The NJ Assembly Appropriations Committee has voted to 
amend and release bill A3683, which has unanimously passed 
the Assembly’s voting on June 16, 2022 and is awaiting voting 
on the Senate version in the upcoming Senate committee voting 
session.

The legislation would result in meaningful relief to small 
businesses with a tax credit intended to partially offset UI 
payroll tax increases necessitated by the record pandemic 
unemployment that followed state-ordered shutdowns of many 
types of businesses. Seasonal hospitality businesses with fewer 
than 1,000 employees, which were among the hardest hit, are 
now included in the bill under a committee amendment 
approved Tuesday.

The State of New Jersey is still paying off a nearly $1 billion 
federal loan it took out to keep paying jobless benefits after the 
state’s UI fund ran out. If that federal loan is not repaid by 
November, it will trigger another $75 million federal tax 
increase on top of the scheduled state UI increases. If enacted, 
the legislation would pay off the federal loan.

“Paying off that loan will stop wasting millions of New Jersey 
taxpayer dollars on unnecessary interest, as well as avoid a 
federal UI tax increase that occurs when states have federal UI 
loans that last too long,” said NJBIA Vice President of Govern-
ment Affairs Christopher Emigholz, who testified before the  
Assembly Appropriations Committee. NJBIA supports 
legislation to provide tax credits to small businesses, which are 
scheduled to climb even higher in the fiscal year ahead.

Bob Russo, Legislative & Training Director

  Legislative & Training Update IRS Increases Mileage Rate for Remainder of 2022

The Internal Revenue Service today announced an 
increase in the optional standard mileage rate for the 
final 6 months of 2022. Taxpayers may use the optional 
standard mileage rates to calculate the deductible costs 
of operating an automobile for business and certain 
other purposes.

For the final 6 months of 2022, the standard mileage 
rate for business travel will be 62.5 cents per mile, up 4 
cents from the rate effective at the start of the year. The 
new rate for deductible medical or moving expenses 
(available for active-duty members of the military) will 
be 22 cents for the remainder of 2022, up 4 cents from 
the rate effective at the start of 2022. These new rates 
become effective July 1, 2022. The IRS provided legal 
guidance on the new rates in Announcement 2022-
13PDF, issued today.

In recognition of recent gasoline price increases, the 
IRS made this special adjustment for the final months 
of 2022. The IRS normally updates the mileage rates 
once a year in the fall for the next calendar year. For 
travel from January 1 through June 30, 2022, taxpayers 
should use the rates set forth in Notice 2022-03PDF.

“The IRS is adjusting the standard mileage rates to 
better reflect the recent increase in fuel prices,” said IRS 
Commissioner Chuck Rettig. “We are aware a number 
of unusual factors have come into play involving fuel 
costs, and we are taking this special step to help 
taxpayers, businesses and others who use this rate.” 

While fuel costs are a significant factor in the mileage 
figure, other items enter into the calculation of mileage 
rates, such as depreciation and insurance and other 
fixed and variable costs. 

The optional business standard mileage rate is used to 
compute the deductible costs of operating an 
automobile for business use in lieu of tracking 
actual costs. This rate is also used as a benchmark by 
the federal government and many businesses to 
reimburse their employees for mileage. 

Taxpayers always have the option of calculating the 
actual costs of using their vehicle rather than using the 
standard mileage rates.

The 14 cents per mile rate for charitable organizations 
remains unchanged as it is set by statute.

Midyear increases in the optional mileage rates are 
rare, the last time the IRS made such an increase was in 
2011.

https://www.irs.gov/pub/irs-drop/a-22-13.pdf
https://www.irs.gov/pub/irs-drop/a-22-13.pdf
https://www.irs.gov/pub/irs-drop/n-22-03.pdf
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CONTACT US TODAY: 
201.678.0200  

www.SCardServices.com

CASH DISCOUNT PRICING! 
One Flat Rate  

 $95 Monthly Flat Fee – No Oth er Processing Fees! 

No Matter How Much You Process. • 4% Added To Customer Transaction.  
Save your business Monthly Processing Fees!

Smart  
Terminal

Smart Flex
Smart  POS+

Ingenico 
iCT220

Veriphone 
Vx520

DO NOT HIRE 
UNLICENSED “MOVERS” 

Brochures Available 
For Distribution!

These are great brochures to give to potential 
clients advising them of the recent changes to 
the Public Movers Act. These sales aids 
provide consumers with important details of 
the dangers of using unlicensed and 
uninsured movers! This brochure should be a 
part of your presentation folders to all 
homeowners. 

You can purchase brochures in quantities of 
500 and up. 

Contact tracy@njwma.org for more info.

CONTACT YOUR LOCAL VICTORY PACKAGING 
REPRESENTATIVE TO LEARN MORE:

www.VictoryPackaging.com

Call Us  800.799.2176
Send Us an Email

moversales@victorypackaging.com

4-Piece Flat Screen
TV Packing Kit
Fits up to 75” TV’s, Curved Screens, 
Glass and Marble Tops

New corner protectors have multiple removable slots 
to fit various widths of TV’s including curved TV’s 

Item #VPA160365

mailto:tracy%40njwma.org?subject=
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Additional Cost of Paying Tolls 
by License Plate

Motor carriers and professional truck drivers find that 
paying toll is a easier these days than paying a person at 
the toll booth because of all-electronic-tolling (AET), that 
allows uninterrupted travel at highway speeds through 
“open road tolling.”

The AET adopted by toll roads comes in two versions. 
One is toll by plate, which uses images of license plates 
on trucks and trailers to identify users. The other is toll by 
transponder, which uses a small, battery-powered device 
that transmits a radio signal to toll authorities. Both 
reduce the delays and hassle of toll tickets and toll booths. 
However, toll by plate and toll by transponder accomplish 

collecting tolls very 
differently. And those 
differences affect your 
bottom line as a toll 
road user, 

Read entire article.

MOVING COMPANY of the YEAR
Mover of the Year is a prestigious award that any member can obtain by participating in your association and 
operating a quality company.  Many companies may be elegible, but we only select one company; the best one 
among the nominees.  All members should consider striving for this award since your company and your customers 
can only benefit from the concept of operating a quality company.

1. Must be a member of NJWMA in good standing; dues paid
2. Valid Movers License
3. Minimum rating of A- with BBB (membership with BBB not required)
4. Compliance with our Code of Ethics
5. Attendance or involvement with Association Meetings
6. Involvement & participation with Association Programs
7. Promotion of Association through advertising of NJWMA or program sponsorship

DRIVER of the YEAR
This honor is awarded to the professional driver (local & long distance) displaying the highest degree of 
professionalism, safety and courtesy in performing their job and representing the moving industry. Nomination will 
be based on:  (a) years of safe professional driving, (b) deed(s) of heroism, or (c) outstanding act(s) of courtesy on 
the road. 

For the nomination form and Driver of the Year application please go to news section on 
our website njmovers.com and send all completed forms to 

tracy@njwma.org no later than August 1, 2022

2022 SCHOLARSHIP APPLICATION!

CRITERIA ESTABLISHED FOR SCHOLARSHIP
(Open to any age high school graduate)

$1,000.00 award!
Student eligible to apply:

•	 Part	time	employees	of	a	NJWMA	member. 
       (Must be employed with same member for at     
       least one (1) year)
•	 Full	time	employees	of	a	NJWMA	member,	and	

the	employee’s	sons,	daughters	or	spouse.  (Must 
be employed with same     member for at least one 
(1) year)

•	 Independent	contractors who have been with 
the sponsoring member for at 
least one (1) year.

See our website for application
Deadline: August 1, 2022

https://www.ttnews.com/articles/time-rethink-truck-tolling-plate
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Biden Signs Ocean Shipping Reform Act
President Joe Biden on June 16 signed the Ocean Shipping Reform Act, a legislative package 
designed to bolster the domestic shipping industry, and which drew praise from 
transportation and business leaders.

The legislation is the most extensive reform of the shipping industry since 1998, and 
broadens the regulatory oversight of the Federal Maritime Commission. The bill is intended 
to increase competition, promote U.S. exports and lower prices for shipping at a time when 
the influence of the ocean carrier market has been dramatically elevated by the advent of 
vessel alliances. Supporters of the legislation say these alliances have caused a huge spike in shipping prices, and have been a significant 
factor in surging inflation.

“Tackling inflation is my No. 1 priority,” Biden said moments before he signed the bill. “I promised to crack down on ocean carriers whose 
price hikes have hurt American families and American businesses. One of the factors raising prices is that nine major shipping companies 
consolidated into three alliances and control the vast majority of ocean shipping in the world and during the pandemic these companies 
increased their prices by as much as 1,000%. And while families and businesses around the world struggled, these companies made $190 
billion in profit in 2021.”

In a statement, American Trucking Associations President Chris Spear said the federation supports the legislation.

“This bill provides important tools to address unjustified and illegal fees collected from American truckers by the ocean shipping 
cartel — fees that have contributed to the shipping lines raking in $150 billion in profits just last year. Those fees hurt American 
motor carriers and consumers — helping to drive record inflation,” Spear said.

ATA’s Intermodal Motor Carriers Conference believes the legislation will be beneficial to the trucking industry. “This is the first 
significant change to ocean shipping regulations in more than two decades — a period of time when the industry has been shaped into a 
cartel of 10 foreign-owned companies who have exercised a tremendous amount of power over American truckers and consumers,” IMCC 
Director Jonathan Eisen said. “Thanks to this bipartisan legislation, those carriers will no longer be able to charge truckers exorbitant and 
illegal detention and demurrage fees, increasing efficiency and reducing costs across the supply chain.”

The bill significantly expands the role of FMC in terms of regulating the shipping industry, especially when it comes to improving the 
efficiency of the supply chain and also putting into law efforts the agency is already taking concerning demurrage and detention 
oversight. Specifically, FMC will be authorized to begin a rulemaking process to define prohibited practices by common carriers, marine 
terminal operators and ocean transport intermediaries concerning demurrage or detention charges.

FMC will also be given budget authority to hire several new investigators to oversee the shipping industry to comply with the new 
regulations.

Regarding the supply chain congestion, 60 days after the law takes effect, FMC is scheduled to begin taking public comments seeking to 
discover if the situation at the ports, railroads and trucking terminals has created an emergency situation. If it’s determined it has created an 
adverse impact, FMC could issue a temporary emergency order to alleviate it, which would require ocean carriers or 
marine terminals to share information with shippers, railroad and motor carriers relating to cargo throughput and availability to ensure the 
freight gets moved.

The Washington-based National Retail Federation said passing the OSRA was one of its top legislative priorities.

“Retailers and thousands of other businesses depend on the global maritime transportation system to move goods through the supply chain 
every day and continue to face significant challenges, including unfair business practices by ocean carriers,” the NRF said. “Making OSRA 
federal law helps address long-standing systemic supply chain and port disruption issues that existed well before the pandemic by providing 
the Federal Maritime Commission the additional authority it needs.”

The approval of the legislation came days after FMC Commissioners Carl Bentzel and Max Vekich announced on June 13 a $2 million 
settlement agreement with the German international shipping and container transportation company Hapag-Lloyd with regard to 
unreasonable assessment of detention and demurrage charges. An FMC administrative law judge found that Hapag-Lloyd violated federal 
law by unjustly and unreasonably assessing detention charges when there were insufficient appointments available.

“We have more work to do in reviewing the assessment of detention and demurrage. We anticipate that we will soon be considering 
proposals to strengthen protections against unfair assessment of such charges, as well as other unfair billing practices,” Bentzel and Vekich 
said in a statement. “Further, we will be following up with commission staff to ensure that Hapag-Lloyd complies with the terms and 
conditions of the settlement agreement. Finally, we will remain vigilant in addressing other potentially unreasonable practices which hinder 
an already overburdened supply chain. It is our priority to do everything we can to keep the cargo moving.”  Source: Transport Topics



NJWMA                     On the Move 416

Proud: 
Adjective. 
To have good self-
esteem. 

Sound like you? 
Then show us your 
stuff! 

Deadline for 
submissions: 
July 15, 2022 
Email to: 
tracy@njwma.org

MOST 
APPEALING 

LOGO 

1

MOST 
PROFESSIONAL 

UNIFORMS

2

MOST  
EYE-CATCHING 
TRUCK DESIGN 

3

Mover Member Contest! 
Three Categories… 

Three Chances to Win!

Notes: 
• Once we have received all submissions, the *Executive Committee will narrow the 

selections down to the Top four in each category.   

• The Þnal four will be presented to the entire membership via email survey and 
website. The membership will vote to pick the Best for 2022. 

• Winners will be announced at the 2022 Annual Convention and receive two free 
admissions to our Banquet dinner on September 22, 2022 at the Golden Nugget in 
Atlantic City. 

 
*Please note: Executive Committee member companies are ineligible to participate. 

Rules: 
1.  Nominee will submit images along 
with category for consideration. You 
can enter a submission for all three 
categories.  

2.  Must be a mover member of 
NJWMA in good standing. 
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NJ Trucking Industry Is In Bad Shape. Could Things Soon Get Even Worse?

Everybody knows how high gas prices are in New Jersey right now, but you might 
not realize the average price for diesel is much higher, about $6 dollars a gallon.

This is having a major impact not only on trucking companies but also on 
everyone who goes to a store to buy anything.

Everything comes on a truck
According to Gail Toth, the executive director of the New Jersey Motor Truck Association, no matter what kind of 
product you’re talking about it is delivered by a truck, and “there’s a pricing that has to add transportation costs and your 
fuel costs, and that gets passed on ultimately to every consumer, so yes it’s going to have a serious impact on everyone.”

She said even as prices keep spiking there are also growing concerns about a possible diesel fuel shortage, and it’s getting 
harder to find specialized products and additives needed for newer truck engines.

“You know you can’t get supplies in, you can’t get raw materials to finalize your supplies, you can’t find the labor, the 
fuel prices are going through the roof,” she lamented.

Not enough drivers
Toth said another problem is the truck driver shortage continues to get worse.

“A lot of drivers like a lot of other people decided early retirement was for them,” she said.

“Some people now have to pick and choose who they’re going to service because they don’t have enough drivers, they 
can’t grow their businesses because there’s not enough drivers.”

She said trucking companies are carefully considering fuel and other operating costs, and some may be forced to cut out 
deliveries to locations that are farther away, which creates yet another major obstacle.

“This thing is enormous because when you cut out the supply chain, the people that bring you all of the supplies, that’s a 
problem, a very serious problem.”

She explained in order to survive, truck companies must pass along higher fuel costs to the stores and businesses they 
service, but if there is a payment delay by those businesses because of financial issues, the trucking companies may wind 
up quickly going out of business because they won’t ave enough revenue to keep buying fuel and paying salaries.

What happens if truck deliveries stop?
Toth said if trucks stop rolling there will be big problems quickly.

“Everything at some point comes by a truck: your bread, your clothing, your diapers, your medicine, your garden 
supplies, everything,” she said. “Everything goes by truck so it’s incredibly important to find a way to keep us moving.”

What happens next?
“No one’s ever seen anything this bad, no one knows what the future is. Everyone is just trying to go day by day, make 
sure you have your fuel,” she said.

“I don’t want to scare people but we just don’t know. We don’t know but we know we need to have fuel, we need fuel for 
our trucks.”

She said the production of different types of biodiesel fuels is being stepped up, but right now there is not enough of it to 
make much of a difference. Source: David Matthau, Town Square Media



Get Involved Today! 
www.MoveForHunger.org/join

In 2021, NJWMA movers  
provided 61,000 meals. 

Imagine how many 
more people we could 
feed if your company 

joined the fight!
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Now More Than Ever, It’s Essential to 
Have Digital Boundaries!
Do you remember the days when you 
worked your shift, logged out, and then 
returned the next day to check your inbox?  
Then came the smartphone, and your emails 
snuck into your pocket after hours.  Then 
WhatsApp groups popped up, sharing even more information, Dm’s, 
private messages, comments, and facetime on your time crept in.

Whether you are a freelancer or work within an organization, there is 
no escaping these issues that we face today that we did not have over a 
decade ago.

Managing expectations

It is unrealistic to respond, reply, and give your energy to every 
notification that pops onto your screen.  You may feel you “have to” 
respond, but you have permission to say no and take back your power. 

You do not have to give a reason.  You can leave WhatsApp groups, 
decline to check emails after working hours, or put an “out of the 
office” on your email, and you do not owe anyone a reason for this.

Here are some quick tips to help you get started with setting your 
digital boundaries:

Turn off notifications. Schedule downtime. Have your phone screen 
set up to shut off from 8 pm until 7 am.  So, all your apps shut off, and 
you get no notifications.

Take back your morning. Don’t check your phone within the first 
hour of waking up.

Make your to-do list before checking emails. Don’t spend your day 
responding to others; get your work done first and then check your 
emails.

Be assertive.  If you open someone’s message, maybe give them a 
quick “I have seen your message and will message you back after 
work, etc.”

Delete apps off your phone.  Apps are created to be addictive, so get 
rid of them.

Do not disturb. Use the do not disturb feature on your phone, 
especially when you have a meeting or struggling with procrastination.
Don’t be afraid to leave group chats.  See how lighter you feel when 
you remove yourself from the group chats.

You will find that the majority of people respect your digital 
boundaries—the ones who don’t are usually people who have poor 
boundaries themselves.  When you set a boundary, you feel 
empowered and more independent.  Your digital boundaries can be 
flexible, too; just go with what feels suitable for you and listen to your 
gut.

Remember, boundaries are not about building a wall around you; they 
are here to help us. 

Source: CAM via excerpts from a blog by Catherine Carton, Dublin, 
Ireland
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LICENSE RENEWALS WILL BE MAILED TO ALL PUBLIC MOVERS THIS MONTH!
 Below are the most common questions we have been receiving. 

We hope this information can help you have a smooth renewal experience this September.

1.  What is the link to renew my movers’ license? Click the link below and then choose 
“Renew License”. You MUST renew your license BEFORE you upload any documents or there will 
be a disconnect between the two processes.  https://newjersey.mylicense.com/eGov/Login.aspx

2.  After I renew my license can I go back into the DCA Portal and add documents that are 
missing? Yes, you can click the same link that you used to renew and choose “Upload License 
Documents”.

 3.  What is a Form “E”? Form “E” is a standard industry form used for the specific purpose of 
meeting public liability requirements under commercial auto policies.  Form “E” certifies that the 
motor carrier named on the form is in compliance with the insurance provisions of the motor 
carrier laws of the state to which the certificate is issued. Similar to the MCS-90, Form “E” 
applies on a “continuous until cancelled” basis to all motor vehicles operated by the insured 
carrier named on the form, regardless of whether the vehicles are specifically listed in the policy. 
Form “E” is filed with the appropriate agency in various states where the insured carrier operates. 
 
4.  What is a Form “H”?  Form H filing guarantees your state that you have sufficient Cargo 
Liability insurance and is submitted to the state department of your business’ home state.

5.  What is a “Schedule A” Lease Agreement?  A lease agreement is a contract between a 
landlord and a tenant that covers the renting of property for long periods of time. This can also 
be a lease for your trucks. The lease agreement is very specific in detailing the responsibilities of 
both parties during the lease and it includes all the necessary information to ensure that both 
parties are protected. 

6.  I have uploaded my documents several times but the DCA keeps saying they haven’t 
received the items?  When you upload documents, if you don’t click on the “Upload Document” 
button, the documents will not be sent to the workflow. See screenshot below.

+ =

Once you pay for your 
renewal you will get a 

notice that says “if you have 
not received your license in the 
mail within the next 15 days, 
please notify the Division of 

Consumer Affairs.” 

Please don’t wait until last 
minute. We are here to help 

you, don’t hesitate!

https://newjersey.mylicense.com/eGov/Login.aspx


  

Caine & Weiner Company Inc. Caine & Weiner Company Inc. 
908-889-4454908-889-4454
Russ YaremRuss Yarem
russ.yarem@caine-weiner.comruss.yarem@caine-weiner.com
www.caine-weiner.comwww.caine-weiner.com

Plycar LLCPlycar LLC
631-269-7000631-269-7000
Jeff HaneyJeff Haney
jhaney@plyconvanlines.comjhaney@plyconvanlines.com
www.plycargroup.comwww.plycargroup.com

Clayton’s Mercantile SupplyClayton’s Mercantile Supply
860-350-8216860-350-8216
John Horkan  (c)914-672-3842John Horkan  (c)914-672-3842
jhorkan@claytons.bizjhorkan@claytons.biz
www.clayton-supply.comwww.clayton-supply.com

Fidelity Paper & Supply Fidelity Paper & Supply 
973-599-0222973-599-0222
Scott CitronScott Citron
scottc@fidelitypaper.comscottc@fidelitypaper.com
www.fidelitypaper.comwww.fidelitypaper.com

Hillside Paper ProductsHillside Paper Products
201-842-1600201-842-1600
Matt LetiziaMatt Letizia
hillsidepaper@verizon.nethillsidepaper@verizon.net
www.hillsidepaper.comwww.hillsidepaper.com

New Haven Moving EquipmentNew Haven Moving Equipment
203-530-3134203-530-3134
Denise Santa BarbaraDenise Santa Barbara
dsantabarbara@newhaven-usa.comdsantabarbara@newhaven-usa.com
www.newhaven-usa.comwww.newhaven-usa.com

President Industrial ProductsPresident Industrial Products
201-863-7799201-863-7799
Gary Letizia  Gary Letizia  
gletizia@presidentcontainer.comgletizia@presidentcontainer.com

United Brokaerage Pkg.United Brokaerage Pkg.
302-463-4864302-463-4864
Ryan MooreRyan Moore
ryan@ubpackaging.comryan@ubpackaging.com
www.ubpackaging.comwww.ubpackaging.com

Victory PackagingVictory Packaging
800-799-2176800-799-2176
Eric ScorzelliEric Scorzelli
escorzelli@victorypackaging.comescorzelli@victorypackaging.com
www.victorypackaging.comwww.victorypackaging.com

Fox Wyndrum Associates, Inc.Fox Wyndrum Associates, Inc.
908-791-0100 x106908-791-0100 x106
Lawrence FoxLawrence Fox
lfox@foxwyn.comlfox@foxwyn.com
www.foxwyn.comwww.foxwyn.com

Netensity CorporationNetensity Corporation
855-222-8488855-222-8488
Adarsh DaitaniAdarsh Daitani
adarsh.dattani@netensity.comadarsh.dattani@netensity.com
www.movegistics.comwww.movegistics.com

SmartMoving Software, LLCSmartMoving Software, LLC
214-960-4130214-960-4130
Tobe ThompsonTobe Thompson
tobe@smartmoving.comtobe@smartmoving.com
www.smartmoving.comwww.smartmoving.com

Supermove  Supermove  
415-991-1981 415-991-1981 
Heidi Liou  Heidi Liou  
heidi@supermove.co  heidi@supermove.co  
www.supermove.co www.supermove.co 

Qwilr Inc.Qwilr Inc.
309-454-1369309-454-1369
Gray WinslerGray Winsler
gray@qwilr.comgray@qwilr.com
www.qwilr.comwww.qwilr.com

Quote2Cash LLCQuote2Cash LLC
609-379-5751609-379-5751
Jason WebleyJason Webley
jason@yelbew.comjason@yelbew.com
www.yelbew.comwww.yelbew.com

Milspray LLCMilspray LLC
732-886-2223732-886-2223
Ben Sheard Ben Sheard 
bensheard@milspray.com  bensheard@milspray.com  
Christian MangoldChristian Mangold
christianmangold@milspray.comchristianmangold@milspray.com
www.milspray.com/co    www.milspray.com/co    

TestHere.com TestHere.com 
833-775-0773833-775-0773
Marc Harris Marc Harris 
marc@testhere.commarc@testhere.com
www.testhere.comwww.testhere.com

New Haven Moving EquipmentNew Haven Moving Equipment
203-530-3134203-530-3134
Denise Santa BarbaraDenise Santa Barbara
dsantabarbara@newhaven-usa.comdsantabarbara@newhaven-usa.com
www.newhaven-usa.comwww.newhaven-usa.com

Milburn PrintingMilburn Printing
800-999-6690800-999-6690
Keith & Lisa QuinnKeith & Lisa Quinn
lisa@milburnprinting.comlisa@milburnprinting.com
www.milburnprinting.comwww.milburnprinting.com

Berkeley College Berkeley College 
973-826-5592973-826-5592
Mary Ann ChimentoMary Ann Chimento
maryann-chimento@berkeleycollege.edumaryann-chimento@berkeleycollege.edu

Trans Advantage, Inc.Trans Advantage, Inc.
800-325-3863800-325-3863
Beth GockelBeth Gockel
beth-gockel@transadvantage.combeth-gockel@transadvantage.com  
www.transadvantage.comwww.transadvantage.com

Jester Graphix LLCJester Graphix LLC
609-402-1207609-402-1207
G. Matthew DixonG. Matthew Dixon
info@jestergraphix.netinfo@jestergraphix.net
www.jestergraphix.netwww.jestergraphix.net

Association Member TrustAssociation Member Trust
973-379-1090973-379-1090
Harvey MishkinHarvey Mishkin
info@amt-nj.cominfo@amt-nj.com
www.amt-nj.comwww.amt-nj.com

Dewitt Move Worldwide/Dewitt Move Worldwide/
Royal Hawaiian MoversRoyal Hawaiian Movers
858-634-4687858-634-4687
Jeff NadeauJeff Nadeau
jeffn@dewittmove.comjeffn@dewittmove.com
www.dewittmove.comwww.dewittmove.com

Johnson International, LLCJohnson International, LLC
303-785-4300303-785-4300
Morrie Stevens Jr.Morrie Stevens Jr.
mstevens@johnson-worldwide.commstevens@johnson-worldwide.com

www.johnsoninternationalmovers.comwww.johnsoninternationalmovers.com

EPIC Insurance Brokers & EPIC Insurance Brokers & 
Consultants  201-661-2420Consultants  201-661-2420
Tom WentworthTom Wentworth
tom.wentworth@epicbrokers.comtom.wentworth@epicbrokers.com
www.epicbrokers.comwww.epicbrokers.com

Hanover Insurance GroupHanover Insurance Group
508-224-7454508-224-7454
Jeff CookJeff Cook
 jcook@hanover.com jcook@hanover.com
www.hanover.comwww.hanover.com

Hub Int’l Insurance Services Hub Int’l Insurance Services 
210-507-5905210-507-5905
Tricia Smith-BermudezTricia Smith-Bermudez
tricia.smithbermudez@hubinternational.comtricia.smithbermudez@hubinternational.com
www.hubinternational.comwww.hubinternational.com

Smith Brothers InsuranceSmith Brothers Insurance
856-874-8653856-874-8653
Aaron OrchinikAaron Orchinik
aorchinik@smithbrothersusa.comaorchinik@smithbrothersusa.com
smithbrothersusa.comsmithbrothersusa.com

The Selzer CompanyThe Selzer Company
215-491-2700 x128215-491-2700 x128
Michael P. Egan Jr.Michael P. Egan Jr.
mike@selzercompany.commike@selzercompany.com

USI Insurance Services USI Insurance Services 
315-295-3764315-295-3764
Joanne PlantzJoanne Plantz
joanne.plantz@usi.comjoanne.plantz@usi.com
www.usi.comwww.usi.com

George W. Wright & Assoc.George W. Wright & Assoc.
201-342-8884201-342-8884
George W. Wright, Esq.George W. Wright, Esq.
gwright@wright-associate.comgwright@wright-associate.com
www.wright-associate.com  www.wright-associate.com  

Russo Law FirmRusso Law Firm
973-701-0044973-701-0044
Donna M. Russo Esq.Donna M. Russo Esq.
dmrussoesq@aol.comdmrussoesq@aol.com
www.russolawgroup.comwww.russolawgroup.com

Saiber LLCSaiber LLC
973-622-8396973-622-8396
Michael GrohsMichael Grohs
mgrohs@saiber.commgrohs@saiber.com
www.saiber.comwww.saiber.com
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NJWMA ASSOCIATE MEMBERS

AUTO TRANSPORT

GROUP HEALTH BENEFITS

HOUSEHOLD 
FORWARDERS

EQUIPMENT FINANCE

CUSTOM VANS & 
LIFTGATE EQUIPMENT

COMPUTER SOFTWARE

GRAPHIC DESIGN

INSURANCE

EDUCATION/TRAINING

ACCOUNTS RECEIVABLE 
MANAGEMENT

CARTONS/CONTAINERS

COVID-19 TESTING

CORROSION PREVENTION LEGAL SERVICES

DIGITAL & 
PRINTING SERVICES



SMALL BUSINESS 
RESOURCES
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Secure Card ServicesSecure Card Services
201-678-0200201-678-0200
Vincent GrilloVincent Grillo
vincent@scardservices.comvincent@scardservices.com
www.scardservices.comwww.scardservices.com

American Trucking Association American Trucking Association 
(ATA) (Domestic Association)(ATA) (Domestic Association)
Moving & Storage ConferenceMoving & Storage Conference
80 M Street SE, Suite 80080 M Street SE, Suite 800
Washington, DC 20003Washington, DC 20003
Tel: 904-377-8616Tel: 904-377-8616
Ryan Bowley; trucking.orgRyan Bowley; trucking.org
rbowley@trucking.org  rbowley@trucking.org  

International Association of International Association of 
Movers (IAM) (Domestic & Movers (IAM) (Domestic & 
International) 703-317-9950International) 703-317-9950
Chuck White Chuck White 
charles.white@iamovers.org charles.white@iamovers.org 
Julia Gervase O’ConnorJulia Gervase O’Connor
membership@iamovers.orgmembership@iamovers.org
www.iamovers.orgwww.iamovers.org

Clayton’s MercantileClayton’s Mercantile
860-350-8216860-350-8216
John HorkanJohn Horkan
jhorkan@claytons.bizjhorkan@claytons.biz
www.clayton-supply.comwww.clayton-supply.com

New Haven Moving EquipmentNew Haven Moving Equipment
201-355-2201201-355-2201
Denise Santa BarbaraDenise Santa Barbara
dsantabarbara@newhaven-usa.comdsantabarbara@newhaven-usa.com
www.newhaven-usa.comwww.newhaven-usa.com

President Industrial Prod.President Industrial Prod.
201-863-7799201-863-7799
Gary Letizia Gary Letizia 
gletizia@presidentcontainer.comgletizia@presidentcontainer.com
www.pippkg.com www.pippkg.com 

United Brokaerage Pkg.United Brokaerage Pkg.
302-463-4864302-463-4864
Ryan Moore Ryan Moore 
ryan@ubpackaging.comryan@ubpackaging.com
www.ubpackaging.comwww.ubpackaging.com

Victory PackagingVictory Packaging
800-799-2176800-799-2176
Eric ScorzelliEric Scorzelli
escorzelli@victorypackaging.comescorzelli@victorypackaging.com
www.victorypackaging.comwww.victorypackaging.com

Premier Facility ManagementPremier Facility Management
973-305-6646973-305-6646
Bob FrustaciBob Frustaci
bob@pfmgreen.combob@pfmgreen.com
www.pfmgreen.comwww.pfmgreen.com

Monroe Storage LLCMonroe Storage LLC
609- 918-1400609- 918-1400
Curt StollenCurt Stollen
curts.monroestorage@gmail.comcurts.monroestorage@gmail.com
www.monroeselfstor.comwww.monroeselfstor.com

Westy Storage CentersWesty Storage Centers
201-678-1300201-678-1300
Tom SpinaTom Spina
hackensack@westy.comhackensack@westy.com
www.westy.comwww.westy.com

Business Resource Connector LLCBusiness Resource Connector LLC
973-277-1752973-277-1752
Willie TolbertWillie Tolbert
willie@businessconnectorllc.comwillie@businessconnectorllc.com
www.businessconnectorllc.comwww.businessconnectorllc.com

Goodman Packing & Shipping Goodman Packing & Shipping 
Tel: 201-695-8000Tel: 201-695-8000
Silvio Censale, Silvio Censale, 
silvio@goodmanshipping.comsilvio@goodmanshipping.com
John Longo 973-861-8817John Longo 973-861-8817
goodmanshipping.comgoodmanshipping.com

Ship Smart, Inc.Ship Smart, Inc.
Locations NationwideLocations Nationwide
800-554-5574800-554-5574
Scott ParsonsScott Parsons
sparsons@shipsmart.comsparsons@shipsmart.com
www.shipsmart.comwww.shipsmart.com

Sterling Van LinesSterling Van Lines
323-981-1440 323-981-1440 
Jay Clitheroe/Doug Brown Jay Clitheroe/Doug Brown 
jay@sterlingvanlines.com jay@sterlingvanlines.com 
www.sterlingvanlines.comwww.sterlingvanlines.com

Bosslett Enterprises, Inc.Bosslett Enterprises, Inc.
973-285-3327973-285-3327
Jason Bosslett Jason Bosslett 
jbosslett@cmitsolutions.comjbosslett@cmitsolutions.com
www.cmitsolutions.com/morristownwww.cmitsolutions.com/morristown

Dell TechnologiesDell Technologies
512-513-0143512-513-0143
Greg RalphGreg Ralph
greg_ralph@dell.comgreg_ralph@dell.com
www.dell.comwww.dell.com

Lisa McColleyLisa McColley
Tel: 732-364-7575Tel: 732-364-7575
lisa@idealwaymovers.comlisa@idealwaymovers.com

CMSCMS
800-514-6927800-514-6927
Mark SoutherlandMark Southerland
msoutherland@custommoversservices.commsoutherland@custommoversservices.com
www.custommoversservices.comwww.custommoversservices.com  

Create A Crate, Inc.Create A Crate, Inc.
908-850-8238908-850-8238
Michael MontanaMichael Montana
mikem@createacrate.commikem@createacrate.com
www.createacrate.comwww.createacrate.com

Relo Solutions GroupRelo Solutions Group
316-210-6700316-210-6700
Tom ConnellanTom Connellan
tconnellan@relosolutionsgroup.comtconnellan@relosolutionsgroup.com
www.relosolutionsgroup.comwww.relosolutionsgroup.com

CJS Violations Services, Inc.CJS Violations Services, Inc.
800-457-7825800-457-7825
Jen VadasJen Vadas
jen.vadas@cjsviolations.netjen.vadas@cjsviolations.net
www.cjsviolations.comwww.cjsviolations.com

Mickey Truck BodiesMickey Truck Bodies
800-938-5181800-938-5181
Steve McLauglinSteve McLauglin
smclaughlin@mickeybody.comsmclaughlin@mickeybody.com
www.mickeybody.comwww.mickeybody.com

Morris County Engraving LLCMorris County Engraving LLC
973-927-1804973-927-1804
Debbie WoodDebbie Wood
bob@mcawards.bizbob@mcawards.biz
www.mcawards.bizwww.mcawards.biz

Arrow Truck Sales Inc.Arrow Truck Sales Inc.
Elizabeth, NJElizabeth, NJ
800-827-7692800-827-7692
Dave ColbyDave Colby
dcolby@arrowtruck.comdcolby@arrowtruck.com
Lou PinheiroLou Pinheiro
lpinheiro@arrowtruck.comlpinheiro@arrowtruck.com
www.arrowtruck.comwww.arrowtruck.com

Arrow Truck Sales SouthArrow Truck Sales South
Maple Shade, NJ 08052Maple Shade, NJ 08052
856-414-0100856-414-0100
John AbiusoJohn Abiuso
jabiuso@arrowtruck.comjabiuso@arrowtruck.com
www.arrowtruck.comwww.arrowtruck.com

National Van Lines, Inc.National Van Lines, Inc.
609-847-5765609-847-5765
Dick ScaffaDick Scaffa
dick.scaffa@nationalvanlines.comdick.scaffa@nationalvanlines.com
www.nationalvanlines.comwww.nationalvanlines.com

The Wheaton GroupThe Wheaton Group
317-558-0771317-558-0771
Kregg BoreaniKregg Boreani
kregg_boreani@wvlcorp.comkregg_boreani@wvlcorp.com
wheatonworldwide.comwheatonworldwide.com
bekins.combekins.com

Netensity CorporationNetensity Corporation
855-222-8488855-222-8488
Adarsh DaitaniAdarsh Daitani
adarsh.dattani@netensity.comadarsh.dattani@netensity.com
www.movegistics.comwww.movegistics.com

NJWMA ASSOCIATE MEMBERS

SELF-STORAGE

TEMPORARY OFFICE 
PERSONELL

RECYCLING 
WASTE REMOVAL

TECHNOLOGY 
SOLUTIONS PROVIDER

THIRD PARTY SERVICES

MOVING ASSOCIATIONS 
DOMESTIC & INT’L

MERCHANT/CREDIT CARD 
SERVICES

TICKET VIOLATIONS

TRUCK & BODY REPAIR

SMALL SHIPMENT 
CARRIERS

SMALL BUSINESS 
RESOURCES

MOVING/WAREHOUSE 
EQUIPMENT

VANLINES

TRUCK LETTERING & 
AWARDS

Virtual Surveys

TRUCK/TRAILER SALES & 
EQUIPMENT

SMALL SHIPMENT 
CARRIERS

It’s best to only use 
NJWMA Associate 

Members for moving 
products and services.

They will assure 
quality and excellent 

customer service!
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Trained workers 
produce quality work that 

help justify fair moving 
rates over low cost 

competition, and that 
means increased sales! 

Since 1931, professional organizations of all types have depended  
on Berkeley College graduates and interns to strengthen their teams.

Today, that tradition is stronger than ever. In addition to our exceptional  
Career Services department, Berkeley offers certificate programs,  
Bachelor’s and Associate’s degrees, and an M.B.A. in Management 
program on site and online. The Corporate Learning Partnership provides 
tuition discounts that benefit companies, their employees, and families.

We’re confident you’ll recognize the rigor and real-world practicality  
of our programs, and the readiness of our students and graduates.

Corporate Learning Partnerships 
Mary Ann Chimento 973-826-5592  
maryann-chimento@BerkeleyCollege.edu

Find us: @BerkeleyCollege and #BerkeleyCollege

The talent pipeline for 
your business starts 
with Berkeley College

The award will be applied to the balance of tuition after federal/state grants, VA benefits, employer benefits, and 
outside scholarships are applied. Not all programs and courses are offered at all locations. You may be required 
to take some courses at another location or online. Berkeley College reserves the right to add, discontinue, or 
modify its programs and policies at any time. Modifications subsequent to the original publication of this document 

What Drivers Should Do When They Spot Emergencies

Fleet managers must ensure their drivers know protocol in emergency 
situations. An executive from PrePass Safety Alliance details the steps drivers 
should take when they see an emergency.

Professional truck drivers are on the road at all times of the day, in all conditions. They know that the first step in a safe 
journey is paying complete attention to their surroundings.

Being out there on the road and aware of surroundings also means that truck drivers sometimes witness emergencies 
firsthand. And more times than not, truck drivers respond—rushing to extinguish car fires, rescuing victims of crashes, 
helping stranded motorists. 

What should truck drivers do when they spot an emergency? Here is advice for fleet managers to share with their drivers.

Step 1: Take care of yourself first. If you come across a crash in the road that is blocking lanes, stop the truck 50 to 75 
feet back, turn on flashers, and place reflective triangles. This will leave room for emergency vehicles and will protect 
people that may get out of their vehicles.

Step 2: Call 911. Local or state law enforcement may have an emergency phone number, but 911 is the first point of 
contact for most situations.

Step 3: Call your dispatch.
Your company will need to know where you are and why you may be delayed.

Source: FleetOwner. Click HERE for entire article.

https://www.fleetowner.com/perspectives/ideaxchange/article/21244385/what-truck-drivers-should-do-when-they-spot-emergencies-and-crashes?utm_source=FR+FO+Newsline&utm_medium=email&utm_campaign=CPS220616003&o_eid=7374I4915723G2B&rdx.ident%5Bpull%5D=omeda%7C7374I4915723G2B&oly_enc_id=7374I4915723G2B
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The Trusted Moving & Storage
Insurance Agency

Representing the Leading Moving
& Storage Insurance Programs
Nationally for Over 20 Years

The innovative insurance programs offered by our agency 
represent one core objective…. Reducing your overall cost of risk.

Contact Us Today

Michael P. Egan, Jr., CIC
Board Member:
New Jersey Warehousemen & Movers Association
The Selzer Company

(800) 843-8427 x128
Mike@SelzerCompany.com



Keep moving 
forward with 
HUB

hubtransportation.com

Risk & Insurance | Employee Benefits | Retirement & Private Wealth

Tricia Smith-Bermudez
210-507-5905
tricia.smithbermudez@hubinternational.com

Your clients trust you to 
seamlessly protect and 
deliver their valuables. 
HUB can help.

Alternative Capacity
Transportation Solution
Victory Packaging’s CORRcrate provides an 
economical alternative to wooden lift vans:

Half the weight of wood, yet equally as strong

Easy one-person assembly

Totally waterproof when used with a CORR-shroud

Easy storage, with 5 CORRcrates occupying the same 
space as one wood lift van

100% recyclable corrugated product

Heat treated pallet

CONTACT YOUR LOCAL VICTORY PACKAGING 
REPRESENTATIVE TO LEARN MORE:

www.VictoryPackaging.com

Call Us  800.799.2176
Send Us an Email

moversales@victorypackaging.com

Northeast Center I 600 Okerson Road I Freehold, NJ 07728 I 800-938-5181

Body Work • Brake Repairs • Cargo Constraint Systems 
Custom Shelving • Parts & Repair • Chassis Modifications
Decal Installation • Liftgate Installation & Repair • Upfits
Fleet Painting  • On-Site Estimates • Safety Inspections 

Before you make your next MOVE, talk to Mickey about 
keeping your trucks looking and working like new. 

Any truck. Any condition.

Mickey Truck Bodies is the premier manufacturer of quality delivery equipment & specially-engineered 
vehicles sold in over 50 countries. We operate a total of 500,000 square feet of manufacturing space 
among 6 separate locations in New Jersey, North Carolina, Pennsylvania, Illinois and Florida.


